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App. 1
Girls Trade School .
L2 Chestnut Street
Newark, New Jersey, 07102
Wilma Findley, Acting Principal

April 10, 1973
Introducticn to Vocations, Emnloyment Orientation, Health Occupmation Programs
¥

Contacts lade with Business, Industry, and Other Educatianal Institutions
September 1977 « April 1973

Namz of Organization Contact Percon
1. H oward Johnsun Motor Lodge Mr, Charle¢s Erickoon
Rt., 1 & Haynes Avenue Miss Christine Rieger
Newark, MNew Jersey 0711L
2. Wagner Blectric Corpe. (Tung Sol Div,) s Lach Cazeron

630 W, Iit, Fleasant Avenue
Livingston, N, J., 07039

3¢ Weston Instruments, Ince. Mr, Robert Bilby
61); I'relinghuysen Avenue Mr. Dominick DiCerto
Newark, Nedo 0711k - Mr, & Mrs. Douglas Fromm
he Vo ¥, Grainger, Inc. Mr. Anthony Scucozza

355 Mulberry Strect
Newark, No. J. 07102

S5e Social Sccurity Administration Mrs. Patricia Williams
Federal Building Mr. Alex Osheroff
970 Broad Strcet e
Newark, N.d, 07102 :

6. Ivers-leec Div, of Beckton, Dickinson & Co, Mr, Sam Piller
1L;7 Clinton Road
W, Caldwell, N.J, 07006

7« Hospital & Health Planning Council of Mr, William Lowery
Metropolitan llew Jersey Mrs. Katherine Akers
2 Park Place Mr, Milton Viecser
Newark, M. J. 07102
8. Prudential Indurance Cos Miss Betty Ballantyne

213 VWashington Street
Newark, N.J. 07102

9« Schering & (o, Mr. Thomas R. Greene
1011 lorris Avenue '
Union, N. J. 07083

10, Delta Airlires . Mr. Charles Byrd (now. at JFK)
B 1dg. 154, Newark Airport Mr. Eungene Hall
Newark, N.J, 0711L -




1l.

12,

13,

15.

16,

17.

18.

19

20,

21,

22,

23.

Hame of Orranization

United Airlines
Newar¥ Airport
Newark, H.J, 0711k

Westinghouse Electric Co.
Lamp Division .

1 Westinghouse, Flaza
Bloomficld, N.d. 07003

Westinchouse ¥lectric Co.
Instrmuaent Relay Div,

95 Orange Strcet

Newarl:, N.J, 07104

Centrald Services Laundry
66 Frolinghuysen Ave,
Newark, H.J, 07114

Schraf™s Cafecteria
Federal Building
970 Broad Strect
Newark, N.J, 07102

Singer & Co. Manufacturing Div,.
321-1st Street
Elizabeth, Hl.J. 07028

Cooper Sportswear iifg. Co,.

720 Frelinzhuysen Ave,
Newark, MN.J. 07114

Prudential Cafeteria & Historical Sect.

Prudential Plaza
Newark, H.J. 07102

Dupont Filia Products
Cheescqual:e Road
Parlin, N.J. OEB59

United Airlines-In-Flite Food Services
151 Haymes Avenue
Hewark, N.J. 07114

United Presbyterian Hospital
15 South 9vh Street
Ne‘ﬂark, N| Jo O?lo?

ReCsAs Corporation
15 South 5th St,
H arrison, W.J. 07029

Newark Acorvspace Education Center
Bldg. 55 B

Newark Airport

Newark, N.J. 0711l

-2-

Contact Pcrson

Mr. George Fabian
Mr, Robert Burke

Mr, George Adans
Mr. Howard Stewart

Mr. John Horn

Mr. Andrew Sleboda

Mr, Sam Crawford

Mr, John Amato, Jr,
Mrs., Florence Higgins
¥Mr, Edmnd Luker

Mr, Leonard Andersoq
Mrs, Joan Jones

#rs, Cohen

Mr. Wm. Thatcher

Mr, Robert L. King



2l

25,

26.

27.

29.

30.

3.

32,

33.

’ 370

Hame of Organization

Schering Corp.
60 Broad Street
Bloomfield, l,J, 07003

Schering Corp.
Kenilworth, N.J.

Veterans Hosnital
Tremont Avenue
Ea.st Ol‘ange, N.Jo 07019

Krementz Jewelry Co,
L9 Chestnut Strect
Newark, N.J. 07101

‘Dara Hanufacturing Co.

266 Sher:nn Avenue
Newark, Hg J,

Locals 220-251 ~ILGiU- AFL~CIO
3 YWilliam Street
kewark, H.d. 07102

Trenton Vocational High School
Chambers & Greerisood Streets
Trenton, H.J. 0509

Newark Health ¢ Extended Care Fac:;L:.’oy
65 Jay Strect
Newark, N. Jd.

Occupational Center of Essex County
391 Lakeside Avenue
Orange, N.J. 07050

Archbishop Boland Training Center
1450 Market Street
Newark, NI, J. 07105

Peckerman Dress Cormpany
1300, McCarter Highuay
Newark, N.Jd.

National Newark i Essex Bank
7Ll Broad Strect
Newark, N.J,.

National Netrark & Essex Bank
505 Rosevil..e Avenue
Newark, N.J. 07107

Passaic Coun’cy Vocatlona.l School
Wayne, N.Jde

Contact Ferson

Mr, M, L, Fox
Mre Ieo Tonner
Mr., Frank Spinner
Miss Ann Attridge

Mr. Kenneth King
Mr. Robert McCafifery °
Mr, Alex Lehner

Miss Helen Platten
Mr, John Brewington

¥r. Edgar Jadwin
¥r. Donald Perlin
Mr. Hagh Harris
Mr. .Earl Marphy
Mrs, Alice Winnick

Mrs, Etta J. Stewart

Mr, Arthur Bierman
Mr, Rocco Meola

»

Mrs, lMargaret I-iorga.n
Mrs, Ziomek

M., Donald Peckerman
HMiss Ruth Dodd

¥r, John Husar

Mr, W Azevedo



-~
32

110,

.h2.

L3.

LS.
L6,
L7,
| 148,

L9.
50.

&,

. 52,

Name of Organization

Drake Bakeries
erin{; '1}01:1, II. J )

TDrake Pakeries

Wayric, Node

Sunshine Biscuit Co.
Jarnee ill Rd, v
Sayreville, N.J,

Brown & Vhite Taxi Co.

31 VWoodland Avenue

l,d.

Technology, Ince.

¥ail Code~ DB-3
Manned Space Center
H ouston, Texas 77058

lewark,

Thos. J. Lipton Soup Co.
Englewood Cliffs, Nedo

Camden Counuy'Vocatlonal High School
Caniden, Nede -

Ma1). Camera '
Prudential Plaza
Newark, H.de 07102

Bernat's Designers
271 Bssex
Millburn, N.J. O70L1

Airport Limousine Service, Inc.
Bldg. 56, Newark Alrport
Newar}( No J .

National Airlines
60 Park Place
Newark, N,J. 07102

American Smelting & Refinery Co.
Federated tietals Div,.

150 St. Charles Street

Newark, NoJ. 071C5

Manufacturing Jevelers & Silversmiths Assoc,
Room 207

Sheraton:Biltmore Hotel

Providence, R,J., 02902

Bruno Assoc:.ates, Inc.
50 Park Place
Newark, N, J, 07102

Engineers Ince
50 Park Place -
Newark, N.Y, 07102

.I'ﬁ‘.

Contact Person

Mr, Walter Frankowski
M r. M. A, Pirozek, Jr.

Personnel Dept.
J. Collura
Clayton R. Huber

John Scala

Mr. Louis Sarandoulias

Mr, Paul Kirk

M. B. Roffmail

Mrs. Dorothy Egan

- Mr. Jim Donald

Mr., Charles Johnson

" 'Mr, Harold Griffiths

3

Mr. G. R, Frankovich

Mrs John Bruno

Mr, Al Kazaren



53¢’

She

55
56,

57«

58.

59,

60,

61.

62,
63,

6l
65.

66.

Name of Crpanization

Transport Of liew Jersey (Charter Sect.)
1165 Rayﬂond Blvd,
Newark, H.Y. 07102

Transport of New Jersey
180 Boyden Avenue’
Maplewood, N.J, O704O

Western Electric Corp.
Kearny, N.J. 07032

Wagner zleciric Corp.
1 Swmer Fl,
Newark; N. J,

Marriott-In-Flite Services
Bldg. 95-Hanger Rd,

Newark Airport

Newark, Nedo O711h

Skyline Carcer Developnent Center
1777 Forney Road -
Dallas, Texas 75227

Technology, Inc.

lifeSciences Div,

8531 liorth New Braunfels Averme
San Antonio, Texas 78217

Delta Mu Alpha
Transportation 1*’Taterm.ty
105 Ridge Road

Cherry Hill, M.J. 0803L

I.BM, Corporation
Information Records Division
Dayton -Flant

P. 0, Box 218

Dayton, N.J. 08810

County Superintendent ef Schools Office
90 VWashingirn St.

East Orange, N, J,

Viss Manufacturing Co.

LoO West Harket Street

Newark, N.J,

World Trade Center

New York City, H.Y.

Hayden Stone & Co,

New York City

Woodbridge Vocational High School
Woodbridge, M.J,

Contact Person

Mr.
Mr,
¥,

Mr,
I'II‘ °

I,

Mr.
Mr.

lh‘ [

Yr,

Mr.
l'hf‘ e

Mr.

G, W, Wall
Herbert Potterton
tme Do Smith

Ken Kubileld
Edward Ten Broeke

C. W, Montross

Ed lewis

Herb Price

Vine ¥, Dahms

Peter Davids
Bo Akers

George O!Connor
William Long

Victor Converso
Mario Salzano

Richard Donchian

Jde Shifrin



670

68,

69.

70,
1.

T2
73.

The

75
76,

17,
8.

79

80,

Name of Organization

General lMotors
Tarrytowm, N.Y.

N. ¥. Stock Exchange
Newa York City, N.Y,

American Cyanimid -Ag Research Center:
Quaker Bridge Rd. Bx LOO
Prdinceton, N.J,

Departrment of Agriculture
Trenton, N.J,

Longwood Gardens .
Kennett Square, Pa. 19348

Engraving Company
8 Durrell Street
Verona, li.d. OTOLL

Aerospace Resource Centgr
Stage Depot

Route 31

Pennington, N.J, 08534

P, Lauderdale Chamber of Commerce
Ft, Laudercale, Florida

Hiddlesex County Vocational High School
E, Brunswick, N,J,

Floating Muclear Information Center -—-

Burlington, M.J. (now Salem, N.J.

G. T.E. Sylvania
100 First Avenue

Vialtham, Mass. 0215k

Trans torld Airlines
605 Third Avenue
New: York City, N.Y, 10016

Comrmnity College of the Air Force
Randolph A F.B ,
San Antonio, Texas 78148

Public Relations Depte
NASA '
Manned Space Center
Houston, Texas 77058

Pedalino Drzss+Company
66 Oliver Street
Newark, N. J, 07102

Contact Person

Izzy ~front desk

Miss Jean Geiger

Dre Robert Fortenbaugh

"}h‘SQ mnm

Mr§.Joan Barker

Mrs John Krautler

Mr. Howard A, Bueschel

Mrs. Christ
Mr. R, Varfield

Mr. G. R. Casey

Miss Rosemary Aurichio

It Col, Patricia M. Boyle

¥r. Peter Pedalino

s



82,

83,

8lis

85,

87,

86.

Name of Organization

Fings Supernarkets
Shaw Avenue

Irvington, H.J.OT7111
Ae Ko Meelker |
Springfield, N.Je
Hanpowe.:

320 Orange Street
Newark, N.J.

Beth Isracl Hospital
201 Lyons Avenue
Newark, N.J. 07112

Forest Park Comrminity College
5600 Oaldland Avenue
St. Louis, Mo,

Hobel-totel Imployees Undon Local 109
Ne‘f&rk, NcJo .

Waiters, Waitresses, Hotel-Motel

"~ Employces Union

8o,

Newark, N.J.

Department of Special Services
Paterson Board of Education

" Paterson, N.J.

90.

Ues Ss Atomic Energy Commission
P. 0. Box 62 : '
Oak, Ridge, Temn. 37830

-3
!

Contact Perébn

Mr, Osian

M, Curney Dingle

Mrs. Hughes ‘

Mursing Education Division -
Dr;, William E. Sneac.

Mrs, Della Washington

Mr, Michael Doovley

_Mr, Arnold S:ckmary

Division of Technical

Information'.



VOCATICH:.!, FDUCATICH ADVISCRY COMMITTL.I PARTICIPANTS

BUSIKES

Mr. Donald Harris

Mayor's Education Task Force
972 Breoad Street

Suite 204

Newark, llew Jersey 07102

Mr. Willie Thom=zs

Community Develorment Almlnlstratlon
32 Green Street

Newark, ilew Jersey 07102

ir. John Radvaney

Urban Education and Marrcower Training
Division of Vocational Zducation

225 Vlest Stete Street

Trenton, Hew Jersey 0£4625

Mr. Jerome Harrington

Community Development Administration
32 Green Street

Newark, Nlew Jersey 07192

Mr. Richard Harclerode
Staff Supervisor

Urban Affairs

New Jercey Eell Telephcne
- 540 Broad Street

Newark, New.-Jersey 07102

Mr. Art Bowers

Coordinator

Equal Enployment GDpO*tHD‘tleS
Frank Briscoe Compzny

287 South 19th Straet

Newark, New Jersey

Mr. Meyer Bernstein
President

Mayfair Supermarkets
141 Morris Avenue
Union, New Jersey 07083

Mr. Jack Mayer

President

. Mayer's Industrial thhographlng
1556 Summit Avenue

Hillside, New Jersey

Mr. Hank Boardran

Assistant Manager

Industrial, Public and Community
Relations

Western Electric Company

100 Central Avenue

Kearny, New Jersey

' Mr. Kenneth Kubicki

Department Chied
Community Relations
Western Electric Company
1C0O. Central Avenue
Kearny, New Jersey

"Mr. Ray Petterson

Urban Affairs Supervisor

New Jersey Bell Telephone Company
Rcom 801B

540 Broad Street

Newark, New Jersey

Mr . Herman Ulanet

. Prresident

G20rge Ulanet Company

. 412 liarket Street

Nevark, New Jersey 07102

Mr. Gordan T. Brown

Assistant Manager

Personnel and Community Relatic=zs
146200

Northeast Region

Gateway II

Newark, New Jersey 0T1l02

STUDENTS

Mr. Douglas Booker
Arts High School

.536 ngh Street

Newark, , New Jersey 0710¢

<. Shirley Almeida

" 311 Goldsmith Avenue

Newark, llew Jersey 'OYil?

Ms. Mary Granthan

Girls Trade School

42 Chestnut Street ,
lNewark, New Jersey 0710z



D
BOARD MUTRIRG

Mr. Charles Bel.
President .

101 Court Stree:

Apt. 3B

Newark, iiew Jersey 07102

Mr. Adhiru Chunge

2nd Vice President

527 .South.12th Street
Newark, New Jersey 07102

_ Ms. Vickie D. Corum
1Lk Pomona Avenue
Newark, New Jersey 07112

PAREBNTS

Ms. Sandra Griffin
270 Littleton Avenue
Newark, New Jersey

Ms; Idora Rohinson
63 Mercer Street
Newvark, New Jersey

Mr. Israel Valentini
22 Midland Place
Newark, New Jersey

Ms. Evelone Sadarnka
42 Unity Avenue
Newark, New Jersey 07106

' VOCATIONAL EDUCATION PERSOININEL

Mr. Stephen AndrasXko
Superintendent County Vocational Schools
Essex County Superintendents Office
90 Washington Street '

East Orange, New J:arsey

Ms, Susan Wood :

County Vocational Zducation Coordinator -
Essex Countv Superintendents Office

90 Washington Stre:t

East Orange, New Jursey

\ b4

‘-CEHTPAL FOARD PREEOMIEL

o

Dr. Edward I. Pfeffer‘ ‘
Acting Superintendent of Schools

Mr. William H. Brown
Assistant Superlntendent Elementzr:

Educatlon

Dr. Michael Cabot

»A531stant quperlnuendent Special

Educatlon

Miss Theresa S. David
Assistant Superintendent, Secondzry
Education

Mr. Joseph Ram ' \
Acting Director, Practical Arts

Mr. VWesley Danilow
Coordinator, Vocational Eiucation

Mr. Frank Esposito
Administrative Coordinatcr, Federzl

" Assistance

Dxr. E. Alma Flagg
Assistant Superintendent, Curriculu-

Mrs. Beatrice Geller
Director, Guidance



CARLCLCR EDUCATION PROGRAI: AT WERQUAHIC [IIGY SCHOOL.

IAMND PESEINE AVILNUL SCHEOOL

~Re: Intensive Education Preparation

he Acting Supcerintendent is pleased to suknit
for your review and approval an after school, College
Education Program at iIssex County Community College.
Approximately 80 seniors at 'Jeequahic High School,
vho at this time in their educational career, have
not expressed interest in college, have expressed
definite interest in taking two of eight mini-courses
at the ilewark campus of Issex County Cormmunity College.

The eight mini-courses which will be offered
are listed as follows:

Cycle I

Llectrical Appliances Basics
Scientific Laboratory Procedures
liealth Basics for Urkan Surwvival
The wiathermatics of Gambling

Cycle 11

First Aid & Emergency Procedures
Calculators to the Rescue,
Techinical Instruments

People & Police

Tie courses in each cycle will last four weceks.
"aclh student will attend one of the courses in each

"cycle for 12 classroom fiours. » schedule will be
developed so that each week eveLy student will attend
the mini~course three hours. o dchieve the three

requirec hours of class each weel without overlurden-
ing the students, each class will be conducted for

1 1/2 hours on alternate days of the week (Monday
thru Thursday)

In order to enhance and furtHer motlvate the
- both transportation and one (l) Pese:;c County College
credit will be provided. & bus will provide round-
trip transportation for the 40 students wtho will be
attending the college each day. Upon successful
completion of course requirements, each student will
receive one {l) Issex County College credit plus a

ApPPp.

3



successfully complete the mini-coursc, a grade of
no credit will be received.

The total mwaies- for this program will bLe
derived from the Career Lducation Program (P.L.
9¢ 57€¢). The monies to implement this program have
‘been accrued through thesrabove mentioned program and
are avallable with approval of this program by the
Mowark Loard of Pduoation.

f

The antiCipated budgetr é ‘as followsl

Tssex County College ($15 00 per student) . $  2400.

Bus mransportation . 2100.
‘ $ 4500.

1% The first cycle of this program will begin on

February 13, (Tuesday) and end on iMarch 8 (Thursday)
The second cycle will begin on March 12 and end

April 5 (Thursday). The students will be oriented at
the high school by faculty members of the Issex
County College.

As a result of this program, each participating ‘ o
student will have the opportunity of exposure and first
hand acquaintance to the college atm05phere as well
as gain worthwhile knowledge in various occupational
fields.

* " The Jionday and Wednesday classes would be conducted
from 3:00 thru 4:45 in order to account for the lost
‘time due to the school holidays on February 12 and
llarch 5, 1973. :

Oxigin and Design by:

William licGuinn
_-Career IRducation Coordinator
Weequahic High School

Reviewed by: _ Peviewed hy
,\ (17 /5 /6
Frank Esposito ' "’herggw / M{

Administrative Coordinator Acting ASSlStdnt quperintendtnt
Federal Assistance Programs" In Charge of Secondary Education

Reviewed by: 3 ’ _Respectfully submitted by s
_ Cis . VY R
”//»/ i Eqeonnd 51 P
"Vlesley Danilow ' Bdward I. Pfeffer v
‘Coordinatox ' Acting Superintendant
Vocational CGducation and of Schools
- Special Industrial Arts
Courses

‘See. Ed. 2.



|
App. 4 i
DEPARTMENT OF PRACTICAL ARTS |
BOARD OF EDUCATION
81 GREEN STREET -« NEWARK 2, N. J.

WILLIAM M. DEVONALD. DIRECTOR

February 23, 1972

Memorandum to: Dr. Edward I. Pfeffer
Deputy Superintendent

From: Wesley Danilow
Coordinator of Vocational Education
and Special Industriz). Arts Courses

Re: Related Information concerning Industrial Arts
Curriculum Project

On May 4, 1970, in New Jersey Bell's auditorium in Newark, a group
of ten 7th and 8th graders from two Junior High Schools in the city,
with the helo of their four teachers, oresented an exciting deron-
stration and testimonial of their involvement and accomplishments

in the new Industrial Arts Curriculum Project which began in those
schools in September, 1958. The oceasion was the monthly meeting

of' Newark's Business and Industrial Coordinating Council, attended
by 75 business and community representatives. The businessmen were
startled and surorised, but highly pleassd and intrigued by what

they saw. The cormunity veople stared in clmost disbelief that this
demonstrated orogress could actually g¢ccur in Newark schools, and

one representative even challenged the abil.ty of white ieachers to
impart such enthusiasm and thirst for knowledgze into minority youth,
.until one black 8th grader responded, "ifan, don't stir up that stuff.
We don't care wnat color our teacher is just as long as he teaches us
what we want to know". The response from the audience was spontaneous
apolause. '

What had been szen was a demonstration of tezmwork in which students
develonad a tovozraphical map by taking segmented measurements of the
contour of a sandoile. They would use this map in estimating the .
cost of earth removal for a foundation olanned for the sandnile. They
also laid out beundary markers on a simulated slot of ground, thus
demonstrating their aopreciation of the role of an estimator, survevor
and engineer. Thay also walked through an assembly line process of
making coat hanzers, contrasting comoarativs costs and quality of hand
versus an enrinzeresd layout. This nrocess was also carried out in

the manufacturing of a2 high intensity lawp. 3ut the most imdressive
part was the confidence they showed in their cavcable fielding of Qques-
tions from the audience. :

cont.

ERIC
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This same group of students and teachers nresented their story and
demonstration to the 'Jestern Zlectriec Co. staff at Kearny, B.Jd.,
and before the Comnany's Public Relations Conference at Morristown in
June 1970. Again, there was a reaction of overwhelming anproval and
interest, even amazemeni and wonderment that “these ghetto! kids are
getting something I wish my kid could get". The enthusiasm of the
students, the dzdication of the teachers, the excellent relationshions
between teacher and student, the abillity of these young men to clearly
explain not only what they were doing but the underlying purposes of the
actior, and the teamwork of the group were 21l rzadily apparent and
recognized. The audiences were further dimoressed and qulckly accepted
reports of progress such as:

i. In the Experimental Reading Program utilizing the I.A.C.P. text
as the standard reading text the tangible effect was the raising
of the cumulative readinz grade level during the one-year soan,
September 1370 through June 171, from 5.1 to 6.57. Reading
scores were established from the Nelson Reading Achievement Test.
The test were administered at the beginning and end of the school
year.

2. Discipline Imorovement - the four I.A.C.P. teachers reoorted no
disciplinary orcblems in their program during the school year as
compared to seven discirline problems in the three remaining I.A.
areas, metalworking and mechanical drawing. In other subject arscas
the disciolinary nroblems ran at a frequency of 3.5 for the control
grouo to 1 occurrence for the I.A.C.P. group.

3, Student interest in I.A.C.P. (Attendance) in the evaluation of student
attendance in the shoo & reading class, the I.A/C.P. grouo attended
both classes on the average of 4 days better per student in the area
of 111eglmatD absences and 2 days better per student in the legitimate
absence area.

* (Cutting classes)

Finally, the interest und encouragement fror. business has orompted the
school administration to plan for the expansion of this Project to all
five of Newark's Junior High Schools beginning Septerber 1971, reachlng
upwards of 2000 boys in the 7th and 8th grades.

It is no wonder, therefore, that businessmen who had evidenced little
interest in the problems of Newark's schools, or even those who had
never visited zn urban sc .00l nor talked with teachers and students,
are now showing a genuine desire to understand what this Project is
all about and how it differs from the traditional Industrial Arts '
Program. They are even beginning to hepe that there must be a means
for developing a more realistic educational policy for urban youth.

" WD: jlv



February 23, 1972

The following report reinforces the information in the I.A.C.P.
booklet which was orinted for distribution in the Newark Public
Schools and the 3.I.C.C. emthasis is placed on the correlation
of the textbook material used in the I.A.C.P. at Webster Junior
High School and the language arts currlculum for seventh and
eighth grade boys. :

As the Reading and English teacher.involved .with the Yorld of
Construction program (Part ofr the I.A.C.P, Curriculum) at
Webster Junior High, I based the value of the program on seven
(7) basic, related criteria; these are (1) behavior in class

(2) class absenteeism--cutting (3) reading improvement (L)
overall general uttendance (5) attitudes toward learning (6)
student-teache  rapsort (7) vrevaration for class. These

I judged both indepsndently and in conjunction with one another.

To attempt such a judgment without the benefit of a control group

would be fruitless, therefcre, two separate and matched classes were

established to illustrate this value of the program, either pro or con.
" Listed below are the criteria and the results which I have arrived at.

i. Behavior - As the I.A.C.P. project began there were riany doubts as
to its aoplicability in an urban situation such as Newark. It is a
known fact that if the student cannot either identify the usefulness
of a course or relate to it, then that student will lose interest in
the subject and become a discipline prcblem. With this in mind, it
was decided that for no other purpose than self-illumination, a record
would be kevt of those students in either class that became discipline
problems.

To make it equitable for all students the rules to define a discipline
problem were established. Any child which had to be escorted from the
room either for disturbing the class or for any other reason except
upon request, that child would be considered a discipline problem.

The grouo using the W.0.C. text behaved in the classroom setting sign-~
ificantly better in all areas than did the control grouos. For example,
in the group using the W.0.C. text there were a grand total of 2
discivplinary problems for the entire academic year, as comnared with.a
total disciplinary oroblem of 7 for the same length of time in the
control group.

If the cooperation and attention span of the students is to be consid:red
as a significant factor in the evaluation, then there must, realistically,
be either some substantial data or some other form of verification.

Since there is no "cut and dried" measure of cooperation or attention, I
offer instead an example of the typieal day in class for each group.
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The W.0.C. grouo came into class at the beginning of the overied and went
directly to their seats. Once atiundance was taken, they were given the
chapter number to read.. After this, their only direction came from the
first boy in each particular 1ow. These books included the W.0.C.
text and a dictionary. Once the boys received ihese they began working. This
meant that they began reading. the chapter, writing down the imvortant
parts of each chapter, and also writing down any words and tHeJr definitions
which they may not have known.

The controlxgroup reacted in.an‘entinely,opposite.manner. .When "‘they came
into the room, they were loud and unruly, The only way they would do as
they were told was if the teacher out-shouted them. When the bell for
class to begin was rung, there was still the task of getting them seated
and attendance taken before actual instruction began. This took at least
an additional five minutes of class time, Once these necessary tasks were
accoriplished , the students had to be instructed to get their hooks, go to
the succeeding chaoter and begin reading. - If they did this, then someone
else had to be appointed to pass out the dictionaries. When fhis task was
‘accomplished and paper and pencils handed to those that didn't have them
(even though they were required in class), students still persisted in
asking "What does this word méan?", or "How do you-say this word?", or
finally "What page do we turn to"?

All through the usual question and answer period the class still remained
loud and unruly with a general undercurrent of useless noise. This class
would d2finitely have no interest in reading whatsoever.

In short, the group using the project textbook had a great deal more incentive
and 1nterest in the classwork than did the class not involved w1th the class
project. S

As a personal deament thls Dhenomenon may be atirlbuted to the fact that
" the student can see a definite tangible relationship, not only betweer the

reading class and the shop class, but between the academic world -and the

world in which he is to survive. Morever, the student may also see this

relationshio as a potential route from which he may escape his’ present

environment.

Whatever the reasons or relationshiop thefe may or may not be, the fact remzins
that something is inwardly compel’lnﬂ these students to take a deeper interest
. in the subject.’

2. Class Absenteeism - (Cutting) - Since the initial summary was submitted some

- months ago, some careful reflection and research was given in regard to the
project. In the initial report it was said "The control group had a very'
significant 503 "cut" percentage over the group using the W.0.C. text..
Over a 460 day period the control group had a total of 24 illegitimate absences
from class, whereas the group using the t2xt had 16 absences over the same
period of time". This is all true,; but after further insvection of the record

“book it was found that this nercentage inzreased drastically by the end of the

academic year. The group using the W.O.C. had a total of 51 days of Jllegitirate
absences from class, while our control group had a grand total of 113 days, and

QO this does not include the time during the teacher's strike when classes were

[:Rdﬂ:not conducted. ' :
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3+ Reading Improvement - The following tables and charts best illustrate
the reading imorovement based on- the Nelson Reading Achievement Test.
This test was administered to both groups in the beglnnlng of the school
year and at the end of the year.

Grouo using W,0.C. Text

Nelson Achievement Test

’ . Pre-Test . Post-Test
ents Sdministered..Sept. .1920 Administered Juns 1971
Donte Hinnant . 5.8 6.3
Osker Kachrimanzade 5.7 6.6
Ronzald Mann 5.5 B.2
- Angel Morales , 5.4 6.7
Juan Rodriguez 5.k - 5.6
Luis Vega 4.6 5.2
Tom Vanoczky 6.3 8.7
Wiley Brown k.5 5.0
Miguel Canales 5.2 6.1
James Gary 5.5 6.2
Russell Kidd S 6.3
Marvin Jones 4.8 5.2
Anthony Nardone’ 5.2 9.2
Rocco Russomanno 3.2 6.2
Jose Curbello 5.7 7.0

Group not using W.0.C. Text

control groun

Adam Thomas k.6 &l
Ricky Austin 4.8 5.9
Dwayne Clark 6.4 5.3
Charles Hall 4.9 " 5.5
"David Harrison 5.7 6.5
Anthony Pucillo 4.6 6.6
Paul Soiers 6.3 7.3
Kevin Wynn 5.3 6.0
Herbert Chinnea 5.9 8.5
Harold Cook 4.5 4,3
Darryl Hynes 4.9 6.5
Tony Robinson 6.6 8.8
Zollie Williams 5.3 6.4
Anthony Woodward 5.5 5.8
{odesto Ramos 5.0 5.6
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Overall General Attendance - Since one may easily assume that even the
most troublesome student will become bored witnh being bored in school

by out-dated and out-moded subjects, then it can be as easily assumed.
that those students who cause trouble or are troublesome because they
either don't comnrehend the subject or are totally bored by its
presentation will eventually be absent from school. This will show

up in the absentece reports as well as the end of term absentee summaries.
Likewise, the converse will also be true. If there is interest in a
subject then attendance will improve. ' '

"This is not to say that all absences are due to this, but approximately

% of all absences are.

For the first two marking periods or a 60 day veriod, extra careful
research was made into the avsentees each day frow the grouos involved

in the oroject. Each time a student in either group was absent, each

of his teachers was contacted to check on his possible Ycutting". The
results are as follecws: "The group using the W.0.C. text has again

shown that the orogran is of value and of interest to the students as

they have had 503 less absences then the controil groun. There were

54 days of legitimate absences for the control group to only 26 legltlmate
absences for the group using the W.0.C. text'.

Attitvdes toward Learning - Unfortunatley this section is more or less
strictly a subjective section, since attitudes or emotions cannot be
accurately measured by professionals in this {ield, let alone a layman

in psychology such as a teacher. Yet the control group, based cn their
actions in class over the course of the academic year, were more rebellious,
less industrious, and generally lack the incentive to want to learn the
material being presented. The group using the W.0.C. text on the other
hand, arted infinitely better in these areas. The grouo using the text
were q.:.e capable of being left to their own devices, to do independent

.research and use the téacher as another resosurce rather than have the

instructor do all of the work. This the control group could not conceivably
do, even at the end of the year. ’

Student-Teacher Rapport - The control group has shown on numerous occasions
that they tend to overly react to any situation major or minor. They were
troublesome and hard to handle from the third day of class until the end

of the school year, and they were infinitely more decendent upon the teacher
as a source of direction and guidance than were the grouo using the W.0.C.
text. The group using the W.0.C. book, after the initial marking period,
began to look uoon the teacher as an additional resource to clarify or
explain that which they could not comoreshend rather than as a direct

source such as the hook.
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As was stated previously, the group using the W.0.C. text were quite
capable of doing and were doing indenendent study from the time class
began until it ended - daily. They were learning, and they seemed to
enjoy it. o '

7. Student Preparation - The students in the control group were, almost
without exception, totally unprepared to perform-even thne most basic
daily tasks like taking notes from the blackboard or taking tests. When
homework was assigned it was seldom, if ever, turned in, and what was
done, was never complete. This is due to-many things, but the chief

. rcontributors:were -the students -own -tack 'of ‘inttiative -and "extremely .coor

working habits. The group using the W.0.C. text however, were almost uneni-
mously ready, willing , and capable of performing not only the basic
tasks, but the more refined and demanding tasks such as independent note
taking.

Recommendations: As one who has taught this course, I have just one recommendatisn
to make as an "inner-city" teacher. The text itself seems entirely too difficult
for the average inner-city or culturally deprived child to comorehend completsly.
Therefore, I believe that the coantext should be simplified to either a 5.5 or 6
grade reading achievement level without sacrificing the content. Perhaps it
might even be structured upwards toward a grade 7 level.

Arnold E. Haight, Jr.
English and Reading Teacher
Webster Junior Hizh School
Newark, New Jersey




App.

Outline of courses currently available at:

Dallas, Texas

Aviation Technology
Business Education
Computer Science
Construction - Drafting
Electronics

Fashion Design
Interior Design
Medical Careers

Dental Careers
"Horticulture
Photography

Advanced Mathematics
Advanced Science
Air-Conditioning & Heating
Art

Beauty Culture

Foreign Design
Graphics - Printing
Home and Child Reiated Science
Metal Technology

Music

Plastics

Social Science

Administration of Justice

Wilmington, Delaware

Health Occupations

Mass Media

Food Trades

Construction

Heating & Air Conditioning
Data Processing
Transportation Service Repair
Cosmetology

Digtributive Occupations
Draft & Design

Lab 0céupation

Graphics

Metal Processing

Academic Skills



BOARD OF EDUCATION . . App. 6
BARRINGER HIGH SCHOOL :
90 PARKER STREET
NEWARK, NEW JERSEY 07104

PATRICK A. RESTAING, PRINCIPAL

March 7, 1973

1)l
Mr. K. J. Kubickir
Kearny Works
100 Central Avenue
Kearny, NJ 07032

- Dear Mr. Kubicki:

I am herewiiL™ submitting the information you requested
when your team visited Barringer High School.

NUMBER OF STUDENTS ENROLLED

_ Data Processing Distributive Education
School Years D, P, 1 Do P.II D, B, I D, B, IT
1972-73 ’ 76 14 40 14
1971=72 , 84 15 40 20
1970-71 95 18 38 20
1969-70 103
1968-69 81
1967-68 61

The following students were placéd_on Jobs by Mr. Sylvester,
our Data Processing Coordinator:

1971-72: Sharon Armstrong, Nancy Brango. Michele Caraglia,
Michael Carson, Janice Davis, Armmette Greene,
Grace Marano, Barbara Racioppi, James Ranson,
Linda Reilly, Robert Segarra, Grace Toia

1970-71: Kathy Austin, Shirley Ciccone, Geneva Gordon,
vonna Mullaney, Brenda Ponder, lMichelle Purcell

1969-70: Annette Avalone, Angel Caliendo, ruth Cramer,
Antoinette Della Sandro, Edith Espinar, Olga Gonzolez,
Anra Guiliano, Joanne Ross, Catherine Senica,
Elaine Spivey, Yolanda Thomas, Sylvia Velez

1968-69: Alberta Bailey, Linda D'Argenio, lMichele Londino,
Michael Magliacano, Lorraine Matthewson, Linda Piacenza,
Emil Stefanelli, Elverna Thatcher, Karen Ventola,
Valois Younger




2

The following students were placed on jobs by Mr. Wichowski,
our Distributive Education Coordinator:

1972-73: Jacqueline Allen (Bambergers), - ,
Denise (Cunningham) Corpening (Martland Medical),
Sharon Galasso (Bams),

Ernes* Giordano (Ridge Auto)

Maria Alcibar Gorzalez (Bams),

Debora McGivboney (Bams),

Roseann Morgan (Okrbachs, Prudential),
Susan Petty %Grants, Bloomfield),
Carmen Rios (Bams),

Sidney Roberts (Bams),

Marilyn Rodriguez (Bams),

Paulette Wiley (Bams),

Joarnn-Jankowski (Stuarts)

Dave Boykins (Stuarts),
Toseph Cannon éBurts, Newark),
Sharon Walker (Stuarts)

1971-72: All of the following were nired by Bambergers:

Donna Auriemma, Mary Brango, Marilyn Brudnicki,

Joan Duffy, Carol Golson, Carol Gonzalez,

ZEthel Harper, Carlos Hernandez, Joanne Johnson,

Gordon Maple, Mercedes Ramos, Rhonda Robinson,

Ruth Rountree; Maria Sanchez, Pam Walker, Judy Williams.

I trust the above information will be helpful .in the study
you are making. Regards to your team members.

Yours very truly,

athan H. Kantory, Chairman
Business Education Department

Approved:

P06,

Pat A. Restaino, ?rincipal'




Divislon of Secondary Education
Department of Guldance

Board of Education

Newark, New Jersey

Beatrice G. Geller, Director

FOLLOW-UP OF GRADUATES 1972

TOTAL NUMBER OF GRADUATES 2,779

FURTHER EDUCATION

4 Year Colleges 1,036 37%
2 Year Colleges 336 129,
Technical, trade,
vocational schools 2Lh2 9%
Total further education 1,614 58%
EMPIOYMENT
Profesoional, Lechnical,
managerial e} 0.3%
Clerical Loo 1kq
Sales 93 3%
Servise": - 75 3%
Processing 12 0.4%
Machine Trades 31 19
Bench Work he g,
Structural 15 0.5%
Miscellaneous 57 2%
Total Employment 735 26%
OTHER
Armed Forces Ly 29,
Other Government Programs 4 0.1%
Homaking 66 2%
Unemployable 7 0.3%
Not Employed 161 5%
Unaccounted for 148 5%

Total Other L3

o
)
\J}
Y

App.

7
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App. 9

ESSEX COUNTY VOCATIONAL SCHOOLS
90 WASHINGTON STREET .
EAST ORANGE, N. J. 07017 STEPHEN ANDRASKO

) SUPERINTENDENT
ALBERT J. CICCONE
SECY. ANO SCHOOL BUSINESS
AOMINISTRATOR

OFFICE OF
GUIDANCT aND PLACEMENT
TEL'2PHONE 961-7890

March 16, 1973.

Mrs, Mary C., Miquelli

Urban Affairs Supervisor

Chamber of Commerce Career Educatlon Tank Force
New Jersey Bell Telephone Co

50 Broad Street

Newark, New Jersey 07101

Dear Mrs. Miquelli:
In accordance with our zonversation
. during your recent visit to this office, I am submitting
to you and Mr. Boardman and Miss Jones data regarding our
enrollment and placement as of January 31, 1973.

Class of 1972

Sussex Avenue School | - No. 13th. Street School

Total Number of Graduates - 89 270
Number available for placement - L5 191
Number employed in trade or’ .

related occupation -~ .17 172
Number employed out of trade _ 22 15
Number unemployed 6

Total enrollment in Evening and Part-time classes - 2159

Enclosed you w111 find a list of
© courses offered in the day schools and a bulletin descrlblng
our part-time and evening programs.

Please do not hesitate to call on me
i€ I can be of any further assistance.

Sincerely,

. ) /’,41,‘_« /3:&44(
GRB:as Grace R. Basse

Guidance and Placement Counselor
enclse :




ESSEX COUNTY VOCATIONAL SCHOOLS
300 NORTH THIRTEENTH STREET

tirice oF . . NEWARK. N. J. 07107 STEPHEN AMDRASKO
CUIOANDE AND PLACEMENT | L SUPERINTENDENT

TELEPHONE 485-5178 : : - ALBERT J LiCCONE
: ! o SECRETARY AND SCHOOL
BUSINESS ADMINISTRATOR

" March 27, 1973

Mrs. Mary C. Miquelli

Urban Affairs Supervisor

Chamber of Commerce Career Education Task Force
New Jersey Bell Telephone Co.

540 Broad Street

Newark, New Jersey 07101

Dear Mrs. Miquellii:
In response to your request I am submitting

herewith the latest data regarding the placement of the 1972 Graduates
of our schools in Bloomfield and Irvington:

Bloomfield  Irvington

School School
Total Number of Graduates : 11 89
Number Available for Placement v 6 55
Number Employed in Trade or Related O Occupation © 39 31
Number Employed Out of Trade _ 25 23

Number Unermployed 0 1

I am also sending a copy of this letter to
Mr. Boardman and Miss Jones.

Cordially yours,

/ 5 -
A
GRB:as Grace R. Basse

’ Guidance and Placement Counselor

Copy to Miss Linda Jones
Mr. Henry Boardman




App. 10

Division of Secondary Education
Department of Guidance

Foard of Education

Newark, New Jersey 07102
Reatrice G. Geller, Director

July 1, 1971
. : SUIM/RY
REPORT O® DROPOUTS FOR TEN-YEAR PERIOD
Senior and Junior High Schools '
(Based on Exit Cards Received from Schools)
Total  Total MNo. Per Cent

Year Enrollment of Dropouts . of Drovpouts
1961-1962 16,55L 1,367 | 85
1962-1963 17,337 1,495 9%
1963-196L 18,286 1,508 . 8%
1961-1965 20,018 1,586 - 8
1965-1966 19,725 1,576 8%
1966-1567 19,161 1,355 7%
1967-1968 19,355 1,065 5.58
1968-1.969 19,561 ol L.74
1969-1970 19,185 1,193 6.1
1970-1971 20,093 985 k.95
qu-1972- 20,932 /‘_’_6,7%— S e,
NOTES: ERLE '

l, Statistics include summer dropouts.

2, Many students who have dromped out return at a later date to
& regular day school or to Newark Evening High.

3. Some students drop out more thaxn onc:; they are counted sep-
arately each tirme.

Ly Students-who withdrew from school for such involuntary reasons
as illnecss v pregnancy are ‘ncluded in the numbers,
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App. 11,

Divislon of Secondary Education
Department of Guidance

Board of Education

Newark, N.J. 07102

Beatrice G. Geller, Director

March 30, 1973

Profile of a Dropout

-A. Generel Slatementy

_ l; Both school and society contribute to the production of dropouts by
their failure to meet the reeds of a significant number of school age
youth,

R R L e SR N R R st At nrvrmw«wm-r -D)p-l--"\.m"ﬂ\-. N AR s A e e e Ay

el rmeeen e

fable in the ele“entury grﬂdes.ﬂé"

L“‘w oo P E e AT L adar i wiia ™

" 3. The school dropout does not fall into a single pattern. His profile
. is a complex one, made up of a combination of many centributing factors.

,,,,,,

4. On the basis of a large nunber of studies,it has been determined that
" he exhibits one or more of the characteristics listed below.

B. Characteristics of the School. Dropout

l. Related to School
K Subject failure
Excessive absence and truancy
Cutting classes
Bxcessive tardiness
havior probléms’ i 1
Reading below grade. levg%
Lacking in basic skills [
erage for grede placement; has been held }ack in elementary or Junior
high school grades.
Language difficulty
Not achieving up to potential
Jnvolved in discipline vroblems, attention—getting behavior
Lacking in interest; does not perceive academic suijects as related to
-real life; prefers to work.
Insecure in sctool environment
learning difficuliies :
Poor relationships with teachers and/or fellow—students
Restive-unable to adjust in a formal classroam situvaticn
. Student not re:spected by teacher, because of low achievement or non-confo.mity.

@)




(2)

2. Related to home and neighborhood
Financial stress
Broken home A
Foster home placement
Death or physical disability of one or both parents
Heavy home dulies or responsibilities
Incompatibllity of parents
Perents less likely to chow interest in student's school experiences
Parents lacking in control of student
Student is moiher oy father of a child :
Friends are freguently persoas outside of school, usually older Grop-
~outs. -
Other members of femily have dvropped out of school
No quiet place to study '
" High degree of mobility

3. Related to vpersonal-social factors
Emotional problenms
Behavior problems
Rejects school and self
Failure syndrone; ‘
Hostility toward others
Poor work nhabits
Lack of goals; seems to be floundering aimlessly
Insecure; lack of self-condidence
Poor relationshivs with pcers and/or adults
Non-conforming attitudes and behavior
Temper outbursis
Lack of insight into personal problems
Lack of identification with suitable models
Resentment of autvhority
Low self-esteem.

C. Cormuents from records end interviews of dropouts

“"Poor home relastionships; plans to work, so that he can leave home

"Father beats scn; son refuses to attend school"

"Discipline problems siarted in elementary school

"Disregard of school rules and regulations"

"Ashamed of repeatirg grade nine; drug abuse"

YRecord of disrupting class-talxlng, yelllng, singing, constantly
moving around-the room"

"Chronic truent and cutter; third time in ninth grade"

"Withdrawn; father aged 77, does not communicite with children. Boy
wants to work and leave home"

"Poor attendance since early grades in elemensary school cutting"

"Attended four ¢lementary schools; age 17 in 10th grade"

"Attended seven schools in Lewark' cuttzng, tzhavior problems”

"Threw something at teacher”

"Dlsruptive, argumsntative, does not get alorz with others

"Flagrant disregard of school yrules and regul:tions”

(2)



Contimied Pg. 3 - C. Comments from records and interviews of dropouts.

YAlienated; says everyone is agninst him; refuses to attend classes; poor
~ relationships with parentz"

"Desires to work-wants freedor from academic disciplines.

"School failed to interest student as much 2s his job"

"Failed 10th grade at Essex County Vocutional SBchool; resents being 17 in
10th grade; prefers to wori"

YTurned down by Essex County Vocational School; wanted trade; has attended
.five schools; earned no credits preceding year"

"Subject failure and retardation; traancy; has obtained job"

"pPoor attendance resulted in subject failure; prefers to work; has obtained job"

"mtered Postal Acadeny; prefers informal atmosphere; esn smoke in class"

"Iong past history of retardetion, failure and truancy in elementery school"

v




App. 12

Division of Secondary Education
Department of Guidance

Board of Education

Newark, New Jersey 07102
Beatrice G. Geller, Director

La

C 2.

3
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5

6.

7.

8a.

8b.

DUTIES OF THE SFECIAL COUNSELOR

Viork with the head counselor and teachers to help with all problems relating
to school dropouts; keep close liaison with the Central Office Director and
community agencies; develop in-service programs, etc.

In cooperation with counselors znd teacﬁers discovef and identify potentigl
dropouts and those vulnerable to failure s ecrly as possible so that special

assistance can be given, Maintain necessary records on each for instruction-
8l purposes, :

Work closely with each of the students in this special group on a personal

. basis and, where necessary, arrange for tutoring and remedial tielp so that
. they can keep with the class and have successful school experiences. They

should be assisted to know and to reach their full potential and to aspire to -
a8 worthwhile, dignified self-image. These students are to remain part of
the class group as much as possible to avoid feelln 's of being different and

inferior,

Hold many conferences with parents, going into thérhomes, if necessary, for

-intervievs that will impress upon them the value of education and enlist
‘their cooperation in helpin' to encourage and persuade students to continue

education. Vhere needed, referrals should be made to community agencies fer

" special assistznce, with necessary follow-up.

Hold frequent individual interviews with students in this special group and
maintain a friendly relationship with them so that they will feel that some-
one is personally interested and cares what happens to them., This personal
attention, almost daily, will require considerable time. ‘

Conduct group mgetlngs and conferences for parents to discuss problems of
their children, school progress, prepasration for work, etc.

Through testing, tezcher reports, and study of the cumulative folder data,
eppraise the capabilities, strengths and weaknesszs of eaci to determine his

‘educational needs., Vith the cooperation of the prinicipal, arrange & modified

school program thzt will suit individual requirements. Uith the recent
residents, counselor will test and gather data as soon as possible, so thai
this appraisal can be done and cumulative folders developed.

Help to develop an instructional program based on the needs of the individ.al
student. : :

In subjects like. English and iathematics, consider the possibility of havirg
an ungraded clesus with carefully selected, non-achieving students. Through
group instruction each student would be permittid to proceed at his own pa.es
Counselor and fu:acher would work very closely on this . Instead of having
these students distributed in a number of classes, they would be organized

into one class 1rith group type of instruction.

(over)
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12.

13.

Conduct regular group guidance activities for students to help them develop
constructive attitudes, improve study habits, prepare for work, learn how to
make out apolication forms, etc.e A homework study period could be maintained
to assist in preparation of lessons. Orientation to self, school, home, work
sheould he stressed.

Arrange to take students on tiips inte industry to see workers and what
employers expect of them. Field trips of a cultural nature should also be
arranged. : ) : L

Arrange for representatives from the emnloyment services and from industry %o
speak  to students to discuss the kinds of jobs that they will be able to enter
and how to.prepare for them. They will be given valuable occupational informatior
labor and manpower trends, etc. Interviews with successful workers in various
fields should be arranged., Students would be helped with career planning and

~aetting up realistic vocational goals. Counselors should work closely with

“he Youth Opportunity Center for occupationsl testing. Jjob counseling, place-
ment, and occupational information to give these students a realistic picture
of the'world of work. : . .

Should not be responsible for-discipline, but will work closely with the
school's disciplinarisn to achieve improved behsvior and personal adjustment,

"Maintaining a friendly rapport and relationship between the counselor-and the

students is most essential for raising aspirations and for motivating students.

The authoritarian role of the disciplinarian would work against this.

Arrange with the Youth Opporunity Center of the New Jersey Employment Service
to have students tested and, where necessary, place students in part-time jobs.

‘Some students can be encouraged to stay in school by the possibility of being

placed in the work-study program. Upon gradustion, they will be assisted with

. Job. placement and job counseling.

~ Arrange for students, on . individual basis, to participate in groups and
" extra-curriculsr activitie:, This will enable them to become pert of the

school and feel that they belong.

Assist in coordinating the day services w1th ~“ter-school evenlng counsellng‘
clinic service,

<,

Kéep a daily log of interviews, meetings, visits, and other activities. Have

f/frequent evaluation of che progress and direction of the program in cooperation

with the school staff and the Director of Guldance. Prepare monthly reports
for the Central Office« )



App. 13

WORK-EXFRRIRNCE PROGRAM
IN IIVERBIFIED OCCUPATIONS
1971.-1972

No. of Students: 252
¥o. of Employers: 112

Total Earnings $361, 500.

Employer Ratings

Excellent 76
Good 129
Fair 27
Poor 7

Pollov-up

Employed with coop. firm - 151
Baployed with another firm- 15
Farther education - 50
Armed Bervices - 2

No. of Dropouts - & (1.6%)

1 - Joined A™med Serrices
d~= Married

1 -« Moved to North Carolina
1 - Unascoounted for

1970-1971 1971-1972 ' % Reduction

(Befors Program) {During Progream)
g;’l:nt 55kl k262 23%
cyole |

o TFaklures 1160 712 | 3%




EDUCATIONAL DIVISION ADVISORY CHAIRMEN

Allied (lealth Division

-Dr. Hazle Blakeney
Business Division

Dr. Bernard Newman
Humanities Division

Professor A. Zachary Yomba
Natural and Applied Science Division

Professor Miles Macmahon
Social Science Division |

Professor Spencer Holland
Continuing Education

pr. Carmine Laffredo
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BYROLLIPNT STATISTTOS
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ENROLLMENT STATISTICS
ESSEX COUNTY COLLLGE .

. ~1972-73 Fiscal Year Fieesi ooy !
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FXROLIMFRT STATISTICS

ESSEX COUNTY COLLEGE
1070-73 Fircal Yenr I R 1 R,
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COLLEGES THAT HAVE ACCEPTED E.C.C. GRADUATES
{AS REPORTED BY GRADUATES)

TABLE IV
Number
College Accepted College
1. American Academy 1 18. Newark College of
McAllister Institute _ Engineering
2. Amherst 1 19. Newark State College
3. Bloomfield College 6 20. New York University
4. Boston University 1 21. Pace College
5. Bradley University 1 22. Paterson State College
6. EL Camino Jr. College 1 23. Rutgers State University
7. Fairleigh Dickinson 18 24, Saint Francis Collzge
8. Glassboro State College 3 25, Saint Petexs College
9. Jersey City State College 25‘ 26. Seton Hall University
10. Kent State College 1 27. Stanislaus State
11. Livingston State College 4 28. State University of N.Y,.
12. Long Island University 2 29, Strayer College
13. Mansfield Statel 1 30. Trent n State College
14, Monmouth College 2v 31. U.C.L.A.
15. Montclair State College 29 32, Upsala College
16. Morgan State College -1 33. University of New Haven
17. Mount Saint Mary's College 1 34, West Virginia Institute

of Technology

NOTES:
1) These figures include part-time and full-time acceptances.

2)' This list does not include many coileges to which our students transferred
prior to graduation. Also, at many of the above-named colleges, The Essex
County College transfer student enrollment is larger than indicated. This

~is also due to the fact that many of our students transferred prior to
graduation and are not included ir this report.




DISTRIBUTIUN OF STUDY MAJORS OF ECC GRADUATES AT SENIOR COLLEGES
(AS REPORTED BY GRADUATES)

TABLE V
AREA OF STUDY ENROLLEE
Elementary Education-====secacmcamccammcooeo oL ———--30
Business Administration=-=-=c-ecceccmacacaaocao.a. ——mmcme—- 30
Accounting--~-eae-a- DL PP mmmemee——aa meees e aea 20
Psychology=====--- emeeescccmcccccaccaa-. —————————— ———————— 18
Economics====~=---- m——mmesaa L ol Lt T T Ty 17
Political Science~==~-==cemcccccaaa.aa c—mmneemcna- e ———— 14
Sociology--==~~==== bbb L L L DL R L L Sememme—- 14
History====-=-- e mee—c——— m——meeme T mecmemmee e~ 12
Education-~=~ceccecacamcacamcaaccceceea D LT T R R, 11
Englishe=c-v-meceaaa- I it D e eI P 8
Liberal Arts------ e T Ty “eeceecme—e——- 8
Physical Educatione==--=---- e cme——— S 6
Management (Business)-=-=caeme-- mem e e ccmcememeaee—cec——— 6
Social Welfare==-=cc~rmrecc o cccmccccaaee e e amenn 5
llarly Childhovod-~meeme-=- L T Ty e mccemmm— e ———————— 5
Business Education-=e====--- Sm—emmemea- bbb LI L EEELE PP 3
Marketing~===~-cecccccmmcnccnnaccaan- ——memccce—a- c—cemm———— 3
Spanish====---cccraccacrcccacncaao- e it Ll T N 2
Theater-==-=--crmamcacancamcneccccccecccacccrcccccc ;e e oo 0
Zoology====c~--rececnmcmeeec oo e m e medmemee ;e ——— 2
Industrial Education~====ccccacac.- —————— T el LT T 2
Biology~===-=-=--= T L T T Sy, cmmeme—————- 1
Education for the Mentally Retarded-=-=====ca- Smmme e m———— 1
Foreign Language~-==-=-==seec-cacw-o- Seecemermmace e e ——— .———a- i
Funeral Director=---- e smcecceo== e mmesmeeaaa 1
Industrail Relationg=-==e-=ecccccoccccaa- e 1
Journalism-====ccec-c=-c-- e R il 1
Mathematicg-=---=wo-c-coccna Semm e s————a e ————— ~—————- 1
Mechanical Engineer-~---- R i T e cmccec - 1
Music Education-=-====ccecea- e ————— 1
Pharmaceutical Science-~-=--acnan-n e e e cecmec e ———— 1
Philosophy====c=--cmcccccmccmm e ccnnc e e ,mmmm————— 1
Secondary Education (Math)-=-ecca--- e Lt L 1
Specialed-==~--~-m-memcmcmmccccccacn e emcc e mee e 1
Speech Correction=<=-====c-eccmmcmcecrcmccce e e me e L
Speech Pathology-=-~=-=---=ecccacaa- Seemmeescmecesccececcee~. 1
Urban Education-==-==e=<cca=c e it Dl sessmssea-]
Nursing======--- memcsemesoe mermescerese. mesmcemeea- Semmmmeaaa 0

No students are majoring in Nursing at a senior college. This is because our Nursiag
 Program is complete and the need to transfer exists only if a student wants to go into
a highly speci=lized area that requires a Bachelors Degree. A survey of 54 students
who successfully completed the ECC Nursing Program, revealed that 40.47 of them success-
fully passed the N.J, State Nursing Boards Examination on the first testing. An addi-
.tional 24/ passed the examination on the 8econd testing. This means .that 64.45. of these
S4 students have succegsfully passed this required examination. This percentage is un-
usually high for an urban community college with an vpen-door policy. In fact, one
“““ ity college of similar status, reported a percentage of 137 of their students
[:R\K:nb success fully passed this examination.
mEETEzurve v WAas prepared b Mr. Scott Drakulich of the ECC Testlng Division.




FULL~TIME EMPLOYMENT POSITIONS HELD BY GRADUATES
AS OF AUGUST, 1970
(JOB TITIES & SALARIES RECORDED AS REPORTED BY GRADUATES)

TABLE VII
JOB_TITLE MALE FEMAIE  TOTAL AYERAGE WEEKLY
SATLARY
Account Executive 1 i $165.00
Assistant Buyer 1 1 unspecified
Assistant Case Worker 2 2 $118.00
Assistant to the Art Director 1 1 unspecified
Assistant Credit Manager 1 1 $125.00
Administrative Assistant L 1 $150.00
Bookkeeper 1 1 2 $100.00
Clerk 2 2 4 $112.58
Clerk-Typist 1 2 3 . $ 82.03
Cost Clerk 1 1 $110.00
Draftsman 1 1 $100.00
Educational Advisors 1 .2 3 $159. 50
Engineering Systems Clerk 1 1 $108.50
Foreman 1 1 $100.00
Keypunch Operator : 1 1 $100.00.
Lift-truck Operator 1 1 $140.00
Mail Clerk 1 1 $ §2.00
Managerial Assistant 1 1 $125.00
Nurse 1 20 21 $160.20
Office Manager 1 1 $150.00
Platform Worker 1 1 $187.50
Postal Clerk » _ 1 1 2 $178.00
Private Secretary 1 1 $135.00
’sychiatric Technician : 1 1 $115.00
Receptionist 1 1 $ 98.00
Records Analyst 1 1 unspecified
Records Clerk 1 1 $ 87.00
Saleswoman 1 1 $ 63.00
Secretary 3 3 $125.00
Senior Clerk 1 1 unspecified
Soldier (U.S. Army) 1 1 unspecified
Stock Clerk 1 ‘ 1 unspecified
Teacher ' 2 2. 4 $152.50
Telephone Operator-Typist ) S | 1 - $104.50
Truck Driver 1 1 unspecified
Hospital Unit Manager R 1 1 $192.50
TOTALS 23 48 VA Y
AVEBRAGE WEERLY INEOME fOR:
All Graduates $126.65
Male 131.53
Female 115.78

—24—



JOB PLACEMENT AND EDUCATIONAL FURTHERANCE PATTERNS FOR E.C.C. GRADUATES
AS OF AUGUST, 1970

TABIE VIIT RESPONSES
. MALE FEMALF
QUESTIONS | TOTAL _
. No. |%age No. (%age. No. @ Zage
| 1 m i
1) Respondents presently - holding full-time positiong--=-=-=e-=-----q 31 | 18.4 48 |36.9 . 79 Nm.ww
2) Breakdown of Respondents Holding Full-Time Positions
a) Attending a senior collige full-timesw==-cc-mceccaccaaaaadl 10 | 32,2 5 10,4 15 18.7
b) How respondents obtainel positions . |
1-Individual searchw==r====secccccca—re-mccaccccdoaccacan-d 11 | 35,6 25 |52.1 36 45.5
2-Personal contacte=-===-e-eemcamecmsmcceeecemcomcmemae=dl 6 | 19,4 8 |16.6 i4 | 17.9
3-Relative or friende-m==crececrueucccnemcmcaccccccccaaaad 6 | 19.4 2 4.1 8 10.1
4-Employment agency=====e===cecnn-cccseccocecmcccacnaaa—aed 5 | 16,1 1 2,1 6 17.5
5-0ther~=--wwemmmmccc e ccc s e e e e bcme e et ee s e e e e — = 3 9.5 11 | 25.1 14 8
3) Respondents presently holding vmnn-nwam positionSv==-e-~amwee—=aadql 50 | 29,1 30 |23.1 80 26.5
4) Breakdown of Respondents Holding Part-Time Positions N
a) Attending a senior college full-time--wrm-wemcowccccmaaaacdl 44 | 88 24 | 80 68 85 D
b) How respondents obtained positions
1-Individual searchr==e=ceccocccacacacmnnrucucnecaccaaad 20 | 40 15 | 50 35 43.8
2-Personal contact----=e-aecommmccmcoccnnccc e e e 7 |14.0 I 4 ]13.3 11 13.7
3-Relative or friend=w---e-we-ccemmcccccmccnneccoeccecaeead 15 | 30 ‘ 1 3.3 16 20.0
4-Employment agency-=-==---s-memeccccmeccmcecacocieaeeeeced 0. 0 ff 0 O 0 0 0
5«0ther~«==e~eecmmcrretcncmncccecccccccccmccae—cccecaaa=d 11 ].16 10 [ 23.4- 21 32.5
5) Respondents working but not continuing education-====-=-eeme-=aa| 15 | 18,5 40 | 51.2 55 vwb.#
+ Cm
. \lm
=l
z " i -
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CENTER FOR
OCCUPATIONAL EDUCATiON
EXFERIMENTATION AND DEMONSTRATION

Sponsored by

New Jersey Department of Education
Division of Vocational Education

In cooperation with

City of Newark Board of Cducation




- CENTER FOR
OCCUPATIONAL
EDUCATION
EXPERIMENTATION
AND
DEMONSTRATION

“. . . is dedicated to in-school youth

as they prepare for their roles in
life - offering o diversity of oc-
cupational-educational opportunities
through which 'rhey can realistically
develop the knowledge, skills, and
attitudes necessary to pursue their

. life careers.”




ASITIS . ..
Students and Schools in USA — 1971 . ..

850,000 elementary and secondary school students left school before grad-
uvation

750,000 “general curriculum” high school students did not attend college

850,000 high schoo! students who entered college in 1967 did not com-
plete the baccalaureate degree or an organized occupational
program

put another way

22% of the secondary school students dropped out before graduation
. .. 78% of the i0th graders actually graduated

75% of the secondary school students are enrolled in ccllege prepara-
tory or general curricvlum programs . . . 25% ore enrolled in oc-
cupational educational programs

17% of the secondary school students will graduate from college . . .
83% will not

Schooling and Jobs . . .

Economic success — $15,000 or more
22% less than high school education
70% less t‘hc:n college degree

31% college graduates

e

Present job openings . . .
17% require a 4 year college degree

50% require training beyond high school but less than 4 years of col-
lege

30% require high school fevel occupational training

3% allowance for shifting manpower demand-supply
o '

ERIC

Aruitoxt provided by Eic:
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Jobs and the Future . . .

. within less than two decades we have inverted the proportion of

production occupations to service occupations from 70% to 30%

. an individua! in today’s work force can expect to change occupat-

ions four times before retirement

. a current high school graduate can be expected to make seven

changes in his occupation before retiring

. today’s kindergarteners in the work force of 2000 A.D. will find

one-third of the jobs similar to those of today — the resmaining two-

thirds do not yet exist

—~—

. inventions, it is estimated, have not yet reached the mid-point . . .

those yet to come will cause jobs to change more rapidly

Unemployment . . .

. unemployment is ot the highest rate it has been in a decade - 5.9%,

despite many skilled and technical jobs which are unfilled

. teenagers from 16 to 19 yeors of age are employed at the rate of

one out of five

. high school graduates 18 to 24 years of age have an 24% unemploy-

ment rate . . . those with occupational training in this age group

represent less than the national average - 5.2%

. unemployment among non-whites shows a ratio of almost 2 to 1



O
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PROJECT COED

A cooperative educational endeavor between the New Jersey State Department
of Education, Division of Vocational Education and the City of Newark, Board

of Education.

Project COED will be devoted to eight hundred students from the Newark
schools for the purpose of increasing the educaiional opportunities and options
available to them. The Center will provide the occupational training on a half-

day basis, while the students are pursuing their hish school diploma.

Project COED Seeks . . .

. . . relevancy .in the edur=tional process

s

. . . coordination and ¢ rrelation of occupational education with other
curricular areas :

. . . prescription of instruction toward individual achievement

. . . reduced student attrition

. . increased alternatives and options for the student upon graduation

Project COED Will . . .

. . . identify the potential dropout, or otherwize urimotivated student

. . . select students hased upon willingness and interest in becoming in-
volved -

. . . refer students based upon intense counseling including students in-
terests and aptitudes

prepare students through a diversity of occupational clusters which
incorporates ladders and lattices

. . . coordinute and correlate basic skills subjects’ (communications and
computations) with the occupational courses



utilize self-pacing, individualized, instructional methods

integrate guidance, counseling and placement into the instructional
program '

provide interim and terminal work experiences as integrative activ-
ities for realistic self assessment

. . . vutilize a progression system based upon individualized performance
and achievement

. . . provide intensive counseling to reinforce occupational, educationai
and persongal adjustment .

. . . provide job referral and placement services

. . . conduct follow-up services for student and program assessment

Project COEDjwiII require the mobilization of . . .
. . . an unalterable commif&nent to youth
- . . an ilntense desire to promote constructive change
. . . a cooperative, enthusiastic, and reinforcing administration
. . . the cooperation and dedication of COED staff
. . . informed and involved parents’
. . . an infarmed and involved school community

. . . an informed and involved business and industrial community

. . . a desire on the part of all concerned to contribute to the fulfillment
of Newark’s educational potential

Project COED . . .

. . . is a REALITY
. . . is HERE )
. . . is NOW

ERIC - - '

Aruitoxt provided by Eic:

-
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_DISCRIMINATION IN CAREER EDUCATION

In instituting a program like career education, which is
focused primarily on entry into the labor market, there is a great
potential for racial and sexual discrimination. Fer years minorities
.and .vtomen have heen contined to .a few .jobs considered commensurate
with their -perceived level of‘ability. This discriminatioh has been
fought against in recent years, primarily by the federal government.

" With the government's vigilance wavering, we in.the city must be our

owi, watchdogs and watchdogs over the schools.

The city énd County schools in the past have practited platant
sexual discrimination in the vocational area. Girls in a special
vocational school had limited course offerings and an cbsolete building;
the boys ih é comparable school had varied courses %o choose from and

a remode]ed.and well cared for building.

The Board of Education recently made moves to correct this
situation. The two student bodies will be merged in the boys' school.

This will give the girls equal opportunity with the boys.

It must be stressed, however, that mere merger of ;hevgtgqemt"r_.”M
body doesn't mean that the giris will enro11'in the areas traditionally
reserved for mean. The girls must be encourajed to enter whatever fTield
they desire. .They need to 1eafn that women £an do any job a man can

and still retain their womenhood. This kind of change in attitude does



not come spontaneously on the part of the student. Everyone in

the schools needs %2 adopt it and promote it.

The County vocational schools have, until no.., promoted the
same sexist attitudes. Their only concessions to the sexual dis-
-crimination cﬂause*ié the Civil ‘Rights ‘Act of 1964 were to stop
calling if-Nurth Thirteenth Street Schbol and a nominal sexual inte-
gration which actually continued the three all-male (day) high schéols.
In addition to ‘this segregation, the gifls also suffer from limited
course offerings; Despite the numerous changes in the job market over
the years, the courses given at North 13th Street have not changed in

at least twenty-two years.

Recently, the National Organization of Women (NOW) brought
suit againét the County schools to stop this discrimination. Thei
court ruled that the schools have to be made coeducational, and the
system must encourage girls to go to the former1y7a11-boys schocls and

vice-versa.

These two decisions by the Board and by the courts wTii’heTp
to insure that girls coming into these schools are not discriminated
-aga1nst and are encouraged to deve]op to their fullest potential. We
cannot, however, let these decisions 1ull us into a sense of comp]acency.
It must be kept in mind at all times that career education is for people

»and it must be used for the;benefit of the people.




We must also act against racism in career education. We
cannot allow Black and Puerto Rican studénts to be confined to low-
paying jobs. This mecans that they must be allowed and encouraged to
énter any field they wish whether orlhot the field has been confined

to Wnites in the past.

~There is a need for more Black and Puerto-Rican teachers and
administrators in the County schools. Relative cu the numbers of
minority students, there are very few minority stirt members. This meahs
a lack of role models for the students. The County should make an effort,

when looking for new teachers, to actively recruit Blacks and Latinos.

In short, institutional discrimination must be ended in the
scbools. In order to facilitate this, we offer the following re-

commendations:

1. Active recruitment of minorities and women as teachers.

2. Encouragement so that all students can develop to their
fullest pctentia].

3. Career awareness-so that all students are aware of the
d1vers1f1ed Joe opportun1t1es in Newark.

4. Keeping college pen as an 0pportun1ty for any student.
This will insure that the student can advance beyond his
high school tra1n1ng if he so desires.

om
.

Op2ning up of the unions to minority WOrkers This will
enable m1nor1ty students to get jobs when they graduate.
‘Such opening up requires active promotion by the bus1ness
community.

6. Th: community must be involved in all planning for career
edication. They will help to insure that no student 1s
discriminated against for any reason.
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RACIAL COMPOSITION of the ESSEX COUNTY VOCATIONAL and TECHNICAL RIGH SCHOOLS

Students Full-time instructional
staff
Totals for . the System Number Pergent Number Percent
Black 1021 49.2 18 10.8
"~ Spanish Surnamed 208 10.1
Oriental 3 0.2 "
Other ' 842 40.5 148 89.2
Total 2074 100.9 66 100.0
Sussex Avenue
- Black , 415 90.2 9 ¢2.5
Spanish S-rnamed 38 8.3
Oriental : 0 0
Other 7 1.5 31 77.5
Totail . 460 100.0 40 100.0
Irvingtoh Center ' .
Black 307 - 61.3
Spanish Surnamed 49 9.3
Oriental 0 o -
ther 145 28.9 35 100.0
Total 501 700.0. 35 100.0
Morin 13th Street
Black 191 32.8 6 10.7
Spanish Surnamed 57 9.8
Oriental 0 0
Other 335 . b7.4 50° 89.3
Total 583 00.0 56 100.0
Bloomfield Center '
Black 108 20.4 3 8.6
Spanish Surnamed 64 12.1
Oriental 3 .€
Other 355 66.9 32 91.4
Total 530 106.0 35 100.0




Figures compiled from the Fall 1972 Elementary and Secondary
School Civil Rights Survey for the Essex County Vocational Schools,

required under Title VI of ‘the Civil Rights Act of 1964.
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BOARD OF EDUCATION

DEPARTMENT OF PRACTICAL ARTS
31 GREEN STREET
NEWARK, NEW JERSEY 07102

EDWARD |. PFEFFER
ACTING SUPERINTENDENT OF SCHOQLS

JOSEPH RaM

WESLEY DANILOW
ACTING DIRECTOR

COORDINATOR OF VOCATION EDUCATION
AND SPECIAL INDUSTRIAL ARTS COURSES

May 2, 1973
Memo to: Mr. Richard Harclerodé, Chairman
Career Education Working Committee
" From: Joseph Ram, Aculng D1rector Vj?ggﬁﬁ/4
Practical Arts Dept. Newark Board of Educatlon
Wesley Danilow, Coordinator of Vocational Education :Z\\
Newark Board of Education

Re: Report to Working Committee
1. Statement c¢f Philosophy and CGoals

The Career Education Program in the Newark Public Schools would like
to provide all pupils in the system (K-12) with exposure to classroom
activities and materials that would relate and correlate curricular
exneriences to the "world of work". The final practical outcome of
tne program should be the development of attitudes and habits, as
well as the acquisition of basic marketable skills that would make the
pupil an employable, useful, and productive citizen.

If such a philosophy is to be successfully realized, it would

require a concerted, cooperative effort by all involved;

a. It will be necessary t¢ establish an inventory of employment
opportunities available on a short term basis (6 months to
one year prOJectlon) alons with an inventory of skills for
training or re-training-.

b. It will be necessary to make aveilable a number of definite
opportunities by industrial and commercial interests for
cooperative on-the-job training experiences. (part time
job slots)

c. Provide opportunltles for guided tours for both pupils and
teachers (together and separately) throughavarlous industries
and/or commercial establishments. .

d. Provide possible part-time or summer employments for teachers
and counselors so that they may be able to speak from experience
as to what i1s required and expected of employees as service
and/or production employees.

e. Provide for the use of modern equipment, either in school
or on 51te, to prov1de training on a realistic and relevant
basis.




2. Reaction to Organizstion Outline presented at the April 17 meeting.

The outlined plan of organization would seem to be a practical approach,
in that it provides for an Advisory Board (Board of Directors) which provides
for input from from all agencies involved. (schools, govermment, industry,
commerce, labor, and the citizenry at large).

» The broad over-all plan to be developed by this agency should be carried out
by a full time paid Director of Career Education who would prov.de the liason
between the Career Xducation Advisory Board and the educational authorities.

He should be azcisted by various committees as outlined to determine specific
programs to be implemented.

« If the plan is to operate, the Director must be in a p051t10n of authority
to implement such plans. We .suggest that the director be a paid executive of
the Newark Board of Education. (Salary may be subsidized by outside commercial
groups represented in the Career Education Advisory Board). Since the program
envisioned would affect all areas of operation of the Board of Education,
(elementary, secondary, special schools) it would seem advisable that
recommendations of the Director, snould be to the Board through the office of |
the Superintendent of Schools, or the Deputy Superintendent.




BOARD OF EDUCATION
NEWARK.NEW JERSEY 07102

EpbwaARD |. PFEFFER
E. ALMA FLAGG ACTING SUPERINTENDENT OF SCHOOLS

ASSISTANT SBUFERINTENDENT
IN CHARGE OF CURRICULUM SERVICES

May 3, 1973
Memorandum

To: Mr. R. W. Harclerode

From; E. Alma Fiagg

Re: é. Organlzgtlonal Plans (7>{£¢&

Suggestions

1,

I am confused by the existence of an Advisory Board and an
Advisory Committee. Two plans seem to bé on the chart, and it is not
clear to me. At what point does the Director come in and how does
he function?

Duplication can be avoided if this organization directs it
efforts mainly toward "field work" 6 -- visitation and observatiou,
job training, johs -- all with the necessary advice to school people
on rumbers of personnel likely to be needed in various fields.

) 2.

a. The business community should double the number of students
engaged in work-experience programs.

b, The labor community should democratize i%s practlces of
enrollment, training, referral, and support. :

C. The government should prov1de a minimum of 500 positions 1in
which students may have work-experience and learn about the practical
problems of government service.

d, All participants -~ bu31ness, labor, and government -- must

'constantly seek to get the best in attendance, attitudes, and:
productivity from th=ir adult employees and must impress upon students
the fact that habits and attitudes, speech and appearance, interest
and industry are very important in the real world. They must see
the inzompetent weeded out and the competent rewarded.

EAF:vg
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TO: Richard W. Harclerode, Study Team Chcirman, Greater Newark
Chamber of Commerce Career Education Task Force

FROM: Susaﬂ T. Wood, Essex County Career Education Coordinator

SUBJECT: Career Education philosophy goals

CAREER EDUCATION:

Career education is a process whereby the community, home, and
school ;esourqes.afe focurned so that each individual gains the neces-
gsary skills and understanding to achieve personal fulfillment, eco-
nomic self sufficiency and capgbility for dealing with the world out-
side himself and within his value system.

A CONCEPT OF CAREER EDUCATION

Career education is needed by and intended for all people. It
is a people-oriented concept which is responsible to public demand
for both relevance and accountability. It is a lifelong process
which extends from early qhildhood through adulthood. It is based
upbn the premise that all honest work and purposeful study is re-
spectables All types of occupational endeavor are contained within
its parametersf

Careef educétion provides the means by which the educational

system can focus on career development, thereby expanding options

- e

for individuals and helpingrthemwééhieQE self-determined objectives.
Career educaéion will reqﬁi;e significant changes iﬁ the total ed- -
ucational program. It provides a unifying cofe for the total educ-
ational enterprise, with intensive occupational preparation as a.
significant aspect. Therefore, vocational educafion is a key com-

ponent and an intergral part of career education.

GENERAL OBJECTIVES

To provide a coordinated compreaensive program K-adult, to

7 -ist each person in reaching the level of attainment to which he
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or she aspires and for which he or she possesses ability and

To create‘a meaningful cooperative effort between the County
Vocational Technical Schools,'the Newark Mahpower Training Skills
Center, the Project Center for Occupational Education Experiment-
ation ané Demonstration the County Community College and the Local
School Districts for the purpose of developing, improving and ex-
panding the vocational aspect of career education to meet the needs
of all people.

SPECIFIC OBJ&CTIVES:

1. To provide for broad occupational awareness, and exploration
at the elementary and secondary school level 5o as to increase
student awareness of‘the range of options open to them in the
world of work.

é. Tgmprbvide for work experience, cooperative education and sim-
ilar programs making possible a wide variety of offerings in
many areas.

3. To provide the option for students to enroll in vocational
programs so that they may receive specific training in job
entry skills iust prior to the time that they leave school,
(some of these training programs might be very intensive and
of short duratioﬁ).

4. To provide for gJuidance and counseling for initial-placement
of all students at the completion of their schooling. Place-
ment might be in a job or in continuing education.

Career education attempts to balance and synthesize the myraid
components of the American education system into a sequential ladder
of education stages known as:

Career awareness

Career exploration




Career preparation

Career placement

The following chart graphically illustrates this conceptual
framework, as recommended by the Division of Vocational Educafion,

State Department of Education, New Jersey.




TO: Richard W. Harclerode, Study Team Chairman,
Greater Newark Chanber of Commerce Career
Education Task Force ' .

FROM: Susan T. Wood, Essex County Career Education

Coordinator
SUBJECT: Expectation of businnsgs, goVernment and labor

Advise the school administration on the type of offer-
ings réquired to satisfy the preparatory as well as the re-
training and upgrading needs of individuals of the community.

These functions can help the educator:

Determine arnd verify the.need for training;

Provide tangible evidence that business, government

and labor is supporting (the) program;

Review past accomplishments and forecast trends

affecting training and employmenﬁ;

Provide financial, legislative and moral support;
Guide students in relation to the world of work;
Provide accurate occupational info;mation;

Find placement opportunities for students;

Determine cxitefia for evaluating student pzsrformance;

Develop cooperative work experience programs for stu-~

dents;

Frovide a resource directory listing field trips,

speakers, films, cassettes, etc.;

Establish a puklic relation program to pfomote car-




eer education and to interpret programs to the com-

munity, unions and to employers.

Business, government and labor should conduct occup-
ational surveys that are designed'to provide the following
type of information:

The number of pecple in a geographic area currehtly
employed in a given occupation, and additional mem-
bers needed currently and through the next (usually)

five years.
The occupation(s) in greatest demand.

The jobs within an occupation in which, training is

needed.

The number of graduates from school occupational
education programs who might be accepted for employ-

ment in a community.

The need for supplemental training for people already

employed.

—

" New areas in which school preparatory or upgrading

education and tEaining are needed.

The education and tre' 1ing regquirements of the occup—
ation, job or industry which can be met by a school

prograﬁ.




"HI CAREER DEVELOPMERT ‘CONCEPT

e 3 4 2 [ 2N 2 S VRS W L 1 L'bEmployment
1 4 =2 3 4 5 6 Kj LN 10 11 1 and/orxr
ARV ' Continuing

Education
CONTTHUING GOAL ONF:

npo Tanitics

to identify ond assess interests, abilitics, and
Tas -they rcola*n to naking meaningful carcer decisions

“proanab connseling and other scrvices.

CONTTNUITNG GOAT, TWO: to cxplore ard develop individual ocrwpafwmwal
po\nnt,a] through programs that assist in clarifying self- Jﬂcntlty,
in develoring gnod gttitudes, in expanding career knowlcdge and job

skilly 1ead1ng t.0 apnrbprlate job placement and/or crntinuing
education: . ,

E1emeﬂtalx Scheool Proqrams

A period of exploration and self-discovery. QOpportunities
for self-expressicn and voplnn with man-made envincnment
contribute to the forration of ‘individuvel behavior patterns
and to an appreciation of the function of werk in our
civilization. '

Middle School.Projgrams

Vocational .exploration on a more sophisticated level lead~

ing to greater specificiiy of gozls based on expandufl know-

‘ledge of 1nd1V1dua1 skill potentlal an¢ -qreatey self aware-~
nGSS. ~'

High School Prégrams

- S+udy, evaluatioh, Ln—depthutGGUwan‘ tentative cheices
and expandéed develop~ont of specifig job skills in prepar-
ation ‘fer omployment and/or.continuing rducation.

BUTCHM1 The rumn]nt?“n efTe T o
cempli Lied thrnuqh the
"high school experiences

thie Careér Drvn]npmunt L Concent as
cTQWLn.ary,school, midlle school, ouvd
sults in expanding the involvement.
‘hetwéen the studert, the gchn01 the home, and the employing com-
munity; this, expanded 1nVannmcnt cofitributes to increascd .
benefits ahd effectnveneqs in the: uqe of the11 recpectlv ra- }

soutdes. » fj _'

il
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T0: Mr. R. W. Harclerode
- Career Educatlion Task Force
Greater Newark Chamber of Commerce
FROM: Mr, George B. O'Connor

~ RE: Career Education Philosophy and Goals

Vocational education and vocational schools are of many kinds
and grades. At the top we hsve our professional schools prepsrins»péople
for such things as medicine, dentistry and engineefing. At the other end
of the scale we have training on the Job by the foremen in simple skills
such &s running a very gimple machine or tightening'one or two bolts as
part of an essembly Jjob. In befwéen there two extremes and not too'far
below the'professions, we hsve the real skllled trades and the technical
occupations. Our County Vocational and Technicel High Schools offer
preparaticn chicfly for the latter occupations. |

The Natlonsal Advisory Couneil on Vocational Education has
pointed out»that vocatlional education is stjll not reaching the great
number of students who should profit from vocational education, |

If the concept of career education is properly-conceived and.
directed it could serve as the vehicle to bring vocational education to
the vast majority of our students. However, it must never be ascumed
that career education is synonymous with vocational education and would .
serve the same need. Yet, the two are linked together. | ’ |

There has been a tendenoy'to push everyone through>the same mol:
whilch is partly responsible for our obsession with a collnge education for
alij end the rhsul ant entrepment of students in gencral education

courses, Careéer education should expanc. the variety of options open to ow
: T T T e - - o

——

young people,
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' Vbcaﬁional educatlion 1s but one part of\career'education, but
it 1s & major ond indispensable part. Vocational cducation im the skill
training cqmpoucnt vhich wili‘most directly affect the majority of
ntudents in & carcer éducation progrem. If properly jmpJeﬁented the
career eoucation program should hc]p ﬁoﬂpg%;d a stronger and exrpanded
vocational educatlon programm o

- Predictions ore that 80% of high school students could be
}infiﬁenced by o corcer education program. If this is true'we foresee a
{tremendovs ezpansion of vocatiohal educaﬁion vhich would include
facilitics as well as program offérings.' |
- Our gdalq in vocatlonal educatidn remain basically the éame§
to provide that Type of education which will fit people for profitable
employment. The cdvent of caréer education should have no affect on our
haslc conceptslothof than‘to create more interest In pursuing-training
or a skill. -
| The fol]owﬁné statistics, as reported by the U, S. Office of

"Education in December 1972, can. only strengthcn$ag the argument for
.'bobh career and vocational education.

Fach year nearly 2.5 million studénts leave the formal education
- system of the U. S. without cdequate preparation for careers., In 1970-71
'850,000 alementary and scéond&ry students beceme dropouts. .Many found
sche-1 completely irrelevent. In the same year 750,000 general
curriculim high school graduates did not attend college and were 111-
prepared for Jobs. Also iﬁ the ssme year-, 197d~71; 850,000 high school -
sﬁudents vho enterer college in 1967 dld not complete the baccalaureate

or any organized oucupatibhal progrem,
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As a result of the schools! failure to provide adequate education
for employment, the Department of Labor cpent nearly one billion dollars
last year on remedial marpower programs to give 1.2 million trainees
entry level skills.

Bagsed on the above inforration and concepts we would mole the
follawing recommcnd@tions:

1.' That Carcer Lducation be congsidered a part of a

total concept rather than an individual progranm.
2. That the business commnity provide us with the
" areag of job opportunities which would assist schooln
in evaluating existing programs.

3. That dbusiness and industrial projccted manpower nceds
be provided go that early planninz may take place
and changes can be projected in curriculum,

4, That county and local school districts concur on the
basic concept that their institutlono are providing
education that is Job oriented.

5. Thut lines of commnication be cctadblished amon?

educationnl institutions to prevent duplication of

programs.
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Essex County College
31 CLINTON STREET, NEWARK, N&jW..fERSEY 07102
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The attached is a statement of Essex County College's career ‘
education thrust, and expectations from other agencies as regards
that area of concern. With our plans now being formulated for

a strong career education effort, it must be realized that spe-
cifics outlined herein may be subject to change over the next

few years..

J. H. Hammel, Ph.D.
Assistanat to the President




Career Education at Essex County College

Career education objective:

To offer a career program that provides a student with the
knowledge, skilis, and attitudesrequired by a specific field and
insures his entry on a career ladder commensurate with his educa-
tion.

Specific activities:

1. Identification, by an advisory committee of local employers,
.of short and long range manpower needs. Areas to be stressed
will include aviation and shipping, medical and para-medical, and
-the Hackensack-Meadowlands Sports and Cultural Complex.

2. Provision, through trend analysis, of information usef:-l to
CHEN and other cooperating institutions in terms of comparative
allocations of program resources.

3. Assessment of student and service population characteristics
and needs in terms of program implication in relation to institu-
tional resources and manpower.data.

. 4, Assessment of community attitudes toward ECC in which poten~
tial recipients of ECC services might want new or different ser-
vices rendered.

5. Provision of long or short range traming cor education, for up-
* grading and skill development, ideally for credit, including a remedial
component, to local employers. .

6. Support of internal staff development efforts of local employers
jointly with their training staff.

7. Encouragement of cooperative education opportunities within employer's
organization for ECC students to earn credit as part of ECC's
Career Development éfforts. These would either be paid or unpaid
activities toward t,xtending the instructioral resources of the college
into the local world of work environment.




8. Provision of a one or two semester career orientation and
exploration course for credit for entering ECC students in order
to provide them with a better assessment of career opportunities
and a chance to assess personal desires and characteristics more
realistically against aspiration and the potential job market.

W 9. Provision of career opportunity information to high school students.

o G Trret e T i

Involvement of other Agencies

To achieve the above-listed objectives, cooperation by other
- agencies~--educational, business, government, labor, and others--
is vital. Specifically areas of cooperation will include data
gathering re manpower needs and trends, establishment of coop-
"erative education programs, and of internal staff development programs,
and in efforts toward success in achieving outside funding support.
This cooperation among agencies will be of mutual benefit to all
involved, resulting in more efficient allocation of resources, diminishing
of duplication of effort, increased attractiveness to funding agencies,
increased oppertunities for youth and those seeking re training, and
hopefully a general stimulation of industry and commerce in the
Greater Newark Area.

The Greater Newark Chamber of Commerce may very well be the
best vehicle to assure this cooperation. -
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5o/ Waiters, Waitrosses, Hofel, Mofel Servce: tmplogees Union, Local Mo. 109, AL-CID
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AFFILIATED WITH HOTEL AND RESTAURANT EMPLOYEES AND BARTENDERS‘.INTERNATIONAL UNION

17 LOMBARDY STREET, NEWARK, N. J. 07102
Telephones 622-3580-1-2-3

- e o B et o o e e S i i e 5 e e e 2 s o e W e e v Y 2 o i oy o e e o bl e . s A s o e Bt o 0

‘MY OBJECTIVES:

. promote understanding and cooperative relationships among |
labor, management, civil rights groupa, and the academio .
© community;

. strengthen human relations and equal opportunity programs
in unions and industry;

.« further inter-group learning, attitude change, race _
conflict resolution, and understanding of labor's role in
- community problem solving;

» help develop leasdership skills and career opportunities
- for minority group workers and women trade unionists.

In conclusion, I think we should have "Affirmative Aution

Programs! for white-collar as well as blus-collar workers
at the Airport. Enclosed is a Human Reli//;ns Program I

worked out with Esgex County College.
7y
4
1

} « Doorley
/ Enolosure Presidont
<3 13
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Labor Studies - Human Relatione Program ' Sy
James Hirschinger N A
I g ,-" .

Basic Purpose: The basic purpose of this Human Relations program is to
provide. The opportunity for participants to better understand the valve
systems, motivations and needs of themselves and others. Hopefully, this
understanding will help people to avoid misunderstanding-which occutsthrough
fadulty communication.

Structure: Tho Humgn.Relations experience will be struttured-{nteractions
wiich will oceur iQ 90 mjnute bloaks over a period of six weeks. An out-
tine of the prezram~iB pregeuted: Lelow, It .fo baand nTTﬁhfﬁbucept that
inner-examination or introspection in terms of locking at ones own valpe
systom is necessary before.external.evaluation of others cen take place in
a meauningful way.

SESSION #1 . N '
30-m¢nutes/ Interviewing Process as a warm-up, patticipants pair-up
and interview each other and then introduce the person interviewed to the

group.

15 minutos/ Individual evaluat longof past achievements utilizing
evaluation form,

45 minutes/ Group discusefon of individual past achievements and what
it moans in torms of a person's present activities and attitudes,

.S 60 minutéi/ Origaml Game «{Part 1)

. This 48 a Need=Achievement exercise in which participants are involved
in making products for an aircraft comwpany. The products (mocnships) are
constructed from paper and each participant must estimate his rate of pro-~
duction(goal) and then calculate the profit(achievement). The exercise is
a highly involving experiencé which helps the pasticipants understand theix
individual patterns of gozl se(ting and work attitudes,

Follow~-up Diecussion = 30 Minutes

SESSION #3/

60 minutes/ Origami Game «(Part ?)

The second rart of this exerc:.e involves the production of a pew
product. In thi: segment the participants wiil work in pairs of assembly
teams, '

30 migutes[ﬂiacussion/ The discusaion willlrelate ¢o the partiétpanta
feelings about working as a uanit,

-.'

-
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James HiracBinger

SESSION #4 ,
Case_Study/ A case stué, of a company which is having personnel pro-

blems will be discussed in light of the goals, motivations and attitudes

of the people in the study, , '

SESSION #5

Role=Playing/ The group will rold-play a problem situation which may
occur in a working environment. Participants will reverse roles in an
attempt to understand the points of view of others

SESSION #6 - Wrap-up * Evaluation
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Roles Career Education Should
Play as Viewed by the Community

For curriculum and/or progrém of Newark Schools to be
geared toward serving all youngsters.

For each child to be well on his or her way to reaching their
full potential when leaving, hopefully, the 12th -rade.

For Educators, Community-Business to work toward projecting
a better Public School image -
. Better Public Relations - Newark Magazire - school page

. Company bulleti.s - newsletters - include school
information may be only real contact parent has.

. More exposure to positive achievements

For better and more communication between Education-Business

and Government Agencies.

. Clearing house before new programs are launched - for
» better utilization or (more) free use of existing
programs. '

. LPN course - Essex County - Manpower
For Business to be in touch and provide up-to-date data on’

what they are doing and how Educators can help prepare students
to meet their (business) needs.

To push for federal guidelines for education achievemént (ré -
grade level expose to specific materials, etc.)
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MLYOR'S EDUCATION TASK FGRCE
" guiTe 294
972 BROAD STREET
NEWARK, NEW JERSKY 07102
(201} 624-0181

' KENNETH A. GIBSON ’ ' DR, JAMES A, SCOTT

Mayor

3.
4.
5.

'10.

2.

4.

Chairman
DONALD HARRIS
Executive Director

CAREER EDUCATION IN NEWARK

June 8B, 1973

Prepared for: The Chamber of Commerce
Career Education Ccmmittee

GOALS FOR CAREER EDUCATION

Every student in Newark should read on grade level.

Every student should learn basic math and science concepts.

Every student should leave school with a marketable skill.

No student sh;uld be denied the opportunity to go to college.
Students should not be "tracked"; career education should involve

all students and teachers.

ROLE OF THE CITY

‘The City can coordinat~ with business and labor in identifying

existing and future jobs and careers.

The City can promote use of the computerized job bank run by the
New Jersey State Employment Service.

The City and the Newark Economic Development Council could serve
as a source of information regarding industrial and commercial
development along with the Business and Industrial Coordinating
Council and the Chamber of Commerce.

The City could explore the possibility and mechanics of interniug

~high school students for short poriods of time, These internships
~would give students knowledge auout one aspect of City government

and about possible careers.



-2-
ROLE OF BUSINESS

1. Business is the only group in the city that can provide motivation
to the educational agencies in the city to change the present
curriculum and teaching methods.

2, Business can use its influence with labor to integrate the unions.

3. Business could conduct a job needs survey for Newark and the
surrounding area.

4. Business can coordinate ~vith the schools on determining new
" course offerings and upddting existing offerings so that students
are trained for existing and developing jobs and careers.

5. Business can provide speakers, resource materials, and field trips
for elementary and junior high school students.

6. Business can help keep teachers up-to-date in their fields by
conducting short, annual workshops. These could be similar to
those conducted by the Natirnal Alliance of Businessmen in the
past. '

7. Businesses might provide release-time so their employees could
serve as part-time or occasional teachers,

8. Business should hire high school students who are belng tralned
for jobs and are available half of the school day.

9. The business community and the schools can explore the possibility

‘ of using plants s classrooms during off-hours. This would cut
down on the amournt of money the srhools must spend to keep their
equipment up-to-late.

4

10. Newark businesses must commit théﬁée}yes to hiring Newark residents.,
ROLE OF LABOR
1. Labor unions must ﬂpen up to minorities on an equal opportunity
- basis.

" 2. Labor unions must recruit and hire minority workers as apprentices.

3. Labor unions can inelp the schools to keep their curriculum current
the job market.

4, Labor unions can provide speakers to the schools on the various
careers the unions encompass. '




1.

3.

. =3
ROLE OF THE COMMUNITY .

The community must be involved in setting up goals.

The community must have a strong voice in setting up priorities

for implementing career education and in the entire planning and

evaluation process. ! .

The community must watchdog other agencies and groups tc insure
that career education. is not used to keep Newark's students down,
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OCCUPATIONAL DEMAND, SUPPLY AND NEEDS IN DADE COUNTY
1970-1930

In the light of the available trend data and informatioen
from local sources, about the shape, configuration and
dynamics of the Dade County economy and population and their.
imp {cation for the future, estimates were constructed which
project the expected annual demand for workers by occupa-
tional title up to 1980. The results were incorporated in
Table 9, pages 31 to 39.

The methodolegy employed,” in view .of the .unavailability
of comprehensive official estimates from either federal,
state, or local agencies, follows: '

1. It was determined th~t Dade County has consis-
tently over the past twelve years held about 22.5 per-
cent of the Florida labor force.

2. Estimates from the Dade County Planning
Commiss”on provided a population estimate for the
Miami SMSA for 1980.

3. Based on current labor force ﬁarticipation'
rates in Dade County an aggregate labor force figure
. was derived from the 1980 population estimate.

4, The 1970 census figures on occupational attach-
ment of the labor force in Dade County by 41 major
categories were compared to all Florida figures and

adjustment factors were derived to compensate for
differences in c¢mployment mix.

5. Projections of the all-Florida growth in em~
ployment to 1975 were obtained from the State Department
of Commerce and the average annual rate of growth for

" the State was derived. Thése overall estimates were
reduced by the 22.5 percent factor and internal adjust-
ments were made in each of the 41 categories to arrive
at the internal Dade County mix.

6. The annual average growth figure derived was then
adjusted to fit the aggregate of the 1980 Dade County
labor force to arrive at a more refiuec annual demand
estimate.

7. As a check on this procedure'thé'question was
asked as to what the occupational configuration would be

28




if Dade County now were as large as expected in 1980.

By adding the 1970 occupational mix in the Orlando area

to that of the 1970 mix of Dade County, the desired
aggregates were obtained. These were compared to the
projection previously obtained from the State matrix and
the results were remarkably similuar, thus creating another
degree of confidence in the Dade County projection.

8. To obtain more specific and detailed occupa-
tional estimates which would more closely correspond to
Office of Education titles beyond the 41 categories
«originally .employed, the national mix from Tomorrow's
Manpower Needs was employed to proportion out the detailed
occupations within each major group.

8. In order to obtain the need for replacement
workers in addition to the new worker mneeds, national
rates of withdrawal from each occupation were applied
to the 1970 labor force. The withdrawal figures obtained
for each occupation were then added to the net growth vo
obtain a total demand figure. 4

10. Followirg this the official output figures, by
the Office of Education title, of the Dade County schools
for 1971 were subtracted from the average annual dema:d
figures in each of the correspondiug occupational titles
of the matrix and a figure of annual need was thus
obtained for most of the categories 115t¢d7,

, : oo ;o ak

The need figures presented in the attached .matrix, Table ¢
pages 31 - 39, can now serve as guidelines for the local voca-
tional education planners as an aid in their planning the scope
and dire. c¢ion of the Dade County program. It should be empha--'
sized that these figures are basically estimates and will hold
up only 1if current trends continue as they have in the past,
and the judgments of the estimator as to the length and. signi-
ficance of these trends is accurate.

H

In respect to the projections prepsented here, 4t is sug-
gested that the vocational education 3lanners in the county
familiarize themselves with curreut aid pro‘ected occupational
data prograwus now being produced by the U.7. Department of Labur,
Bureau of Labor Statistics, with applicability to the State of
Florida and to the Miami Standard Metropoclitan Statistical Area,
{sMs4). Theae programs can be summarized as:

\
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1. The Occupational Employment Statistics Program -

This program will provide current data on employment
by industry anc occupation on a national, State and SMSA
level .to serve as a basis for projecting manpower needs
by occupation. The first phase is based on a sample of
manufacturing firms to be cycled every two years by a
different industry sector such as services, trade, etc.
Currently, the manufacturing employment sample foi Florida
and Dade County is nearing completion.

2. The Integrated National-State Industry Occupa-
tional Employment Matrix System

This program will provide a series of 51 State
matrices, including the District of Columbia. BLS pro~-
jention techniques will be applied to the 1970 census
data2a and a uniform projection to 1985 wili be developed
by each of the State Employment Security Agencies working
through regional computer centers established by BLS.
Although the matrices will be originally State-wide only,
provision can be made to develop local matrices if ade-
quate funding. is avallable.

: In addition to the above programs BLS will have available
a 440 title occupational/industry computer printout for each
of the States and SMSA's, produced from 1370 census data.

To obtai~ this for the Miami area a request should be made by
the Ilorida employment security agency which is the local
contact for BLS

Finally, BLS will also produce a 2 ,000 title matrix from
the same source.

For planning purposes it is significant to note that the
"Not Elsewhere Classified" titles havée been reduced to less
than two percent of. the total thus eliminating an annoying
detail for those who work with tle information. :

When the information detailed above is available, within
the early part of 1973, necessary refinements and adjustments
can be made in the projections in Table 9, pages 31.- 39,

As can be noted in the table each of the occupations
listed shows the percentage of current ontput to annual.- demand
as a gulde to the extent of the need for training. 1In addition,
following the table is a discussion of the highlights §a each
of the major occupatifonal categories.

For another presentation of the emp..oyment configuration
and the relationship of supply to demand three tables are
~available in Appendix "A" together with & listing of the 440
occupations which will be enumerate. soor. in the forthcoming
Census Publication, Florida - Detailed Characteristics:of the
Population, 1970,

30
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App. 26

T0: Richard W. Harclerode, Study Team Chairman, Greater
Newark Chamber of Commerce Career Education Task
Force :
FROM: Susan T. Wood, Essex County Career Education Coordin-
ator
SUBJECT : New Jersey State Plan for career education coordin-

ation currently emerging in the Counties

COUNTY CAREEK EDUCATION COORDINATORS AND COORDINATING COUNCIL

In 1966, the Division of Vocational Educatioﬁ established
the position of County Career Education Coordinatof with the
appointment of three Coordinators to provide services}to the
Counties of Bergen, Camden, and Glouéester.-

The County Career Education Coordinatér Project was eval-
uated informally by the Division of Vocational Education in
1967 and, was found to be successful in terms of stated objec-
tives. A contiﬁuous evaluation of the coordinators will be
provided by this Division.

The County Career Education Coordinators are staff mem-
bers of thé'Department of Education, Division «¢f Vcceational
Education, working out of the Office of the County Superinten-
dent of Schools, who are resédnsible for creating, orgar .ing,
imﬁleﬁenting, and evaluating a county-wide coordinated system
6f Caresr Education, K through Adult. -

The impagt of the Ccordinators' sérvices has'been felt
in the local districts fhrough their guidancefin_develbping

" and reviewing applications and procedures. They work closely
with administrators-~superintendents and principals--discuss-

ing problems, offering advicey and planning programs.




They are responsible for conducting detailed surveys of
occupaticnal programs, in each high school and canvassing
-local business and industries to determine the need for add-
itional offerings in terms of Career Oriented programs or the
expansion of existing programs.

One need only to look at the Federal legislation to re-
alize the need for these positions. The Vocational Education
Act calls for coordination of Occupational Education at the
local level and the submission of each of the LEA's involved
in Federal funding of a one-year and five-year plan. With the
increased responsibilities of this Department and the Offices
of the County Superintendents of Schools, it is most important
that a professional who possesses the required expertise be
assigned to the staff in the office of the County Superintend-
ents of, Schools.

In June of 1972; Carl L. Marburger, Commissicner of Educ-
ation, approved the expansion of the County.Coordinator Con-
cept. The project expansion will.provide 18 County Coordin- .
ators serving the 21 Counties. Implementation of the expan-
ded concept will be completed by the end of the 73 Fiscal
Year. | | |

In addition, the title was changed from County Occup-
ation Education Coordinator to County Career EducationlCoor—
dinator to providé a more appropriate title clearly in 1line
with National and State priorities.

To provide tre mechanism for achieving the cocrdination
of efforts amcng the various agencies concerned with Career‘
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Education, at the county level, the Commissioner of Education,
through the Division of Vccational Education, with. the approval
of the State Board of Education, should appoint and maintain a
functioning Career Education Coordinating Council within each
county.

County Coordinating Councils are-at present the only viable
structdres working toward the coordination of a county wide ef-
fort to prdmope Career Education to local education agencies.
These councils continuous;y review t e educational‘prugramﬁ and
the needs within each county and reconmznded the initiation of
new programs when and where needed. They develop an immediate
and long-range plan for each county as reéuirea by the State
Plan for vocational Education. The councils work toward the
deVelOPment of sequential progression of Career Education pro-
grams from elementary exploratory éxperiences fo'the develop—

ment of terhnical skills required in post secondary programsl

MEMBERSHIP: ON COUNTY CAREER EDUCATION

COORDINATING COUNCILS

Basic representation on the Couqcil should include the following;

1. Thé County Superiﬁtendent of Schocls.' |

2. The County Career Education Coordinator.

3. The chief School Administrator of the County Area Vocﬁtional-
Technical School.

4. A Represenﬁative from the'Area County Community College.

_5. A Repreéentative'from the Local Comprehensive Area Vocation-
al-Technical Schools.

6. &A. Representative from the County Superintendents' Roundtabie.

L]




As local needs warrant, a representative from one or more of
the following groups may be considered for membership on the

County Coordinating Council:

1. A YNepresentative cf the Counrity Planning Board.

2. A Representavive of the Local Employment Security Office.

3. A Répresentative of the County Adult Education Association.
4. A Representative of the Secondary Principals Association.
5. A Representative of the Elementary Principals Asso¢iation.
6. A Representative of the County Guidance Association.

///
In addition, consultants and ad-hoc committees may be appointed
to meet the specific needs of the County Coordinating Council

in the execution of one or more of its activities.

Councils will familiarize themselves with the activities
of all educational agencies within each respective county.

They review ekisting educational programs, cdnduct educational,
business, ahd industrial surveys, analyze occupational data,
develop public inforﬁation models and establish county resource
centers for the collection, preparation and disseminationwof
careef information materials. In addition they plan, oréanize
and conduc: informétional and public>relations‘programs involv-
ing business, industry and educatioé.

At the present time, there are fourteen County‘Céreer Educ-
~ation Coordinators providing services to sixteen counties. The
iméact of the Coordinator's services has béen felt in the local
district through his guidance in developing and reviewing applié-

IE




ations and procedures. The coordinatcr works closely with ad-
ministrators, superintendents and principals--discussing prob-

lems, offering advice, and planning programs.




County Career Education Coordinating Councils

‘To provide a mechanism for achieving coordination among the
various agencies concerned with Career Zd-cation, at the County
level, the Commissicner of Education through the Division of
Vocational Education, appointed a Career Education poordlnatlng
Council in each county.

. County Coordinating Councils are at present the only viable
structures working toward the coordinaticn of a county wide effort
to promote Career Education to local cducation agencies. These
councils continuously review the educational programs and the needs
within each county and recommended the initiation of new prourams
when and where needed. They develop an immediate and long-range
plan for each county as reguired by the State Plan for Vocational
Education. The councils work toward the development of a sequential
progres ssion of Career Education programs from elementary exploratory
experiences to the development of technical skills required in

post seccondary proglamg.

Rasic membership on these County Coordinating Councils include .
the county superintendent of schools, the county career education
coordinator, the chief administrator of the respective county area
vocational-technical school, a representative of the county college, -
a representative of the comprehensive area vocational-technical
schools and the county superintendents roundtable. The councils
also may include in their membership representatives of the County
Planning Boards, local employment security offices, Adult Education
Associations, Secondary Principals Associations, Elementary Principals
Associations and Guidance Associations. In addition, consultants

and ad-hoc committees may be appointed to meet the specific needs
of individual Councils.

Councils will familiarize themselves with the activities of
all educational agencies within each respective couuty. They
review existing educational programs, conduct educational, business,
and industrial surveys, analyze occupational data, develop public
information mcdels and establish county resource centers for the
collection, preparation and dissemination of career information

materials. In addition they plan, organize and conduct informational
and public relations prcgrams involving business, 1ndustry and
ocducation.

At the present time, there are thirteen County Career Education
Coordinators providing services to fiftzen counties. The impact
of the Coordin:tor's services has been felt in the local district
through his guidance in developing and reviewing applications and
procedures. The coordinator works closely with administrators,
superintendents and principals--discussing problems, offering advice,
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and planning programs,

The County Career Education Coordinators are staff members
of the Divisicn of Vocational Education, working out of the office
of the County Superintendent of Schools, who are responsiblq for
creating, organizing, implementing, and evaluating a county wide

cocrdinated system of Occupational Education, kindergarten through
adult levels. : ‘

. Coordinators are reéponsible for conducting detailed surveys
of occupational programs in each high school and canvassing local
businesses and industries to determine the need for additional

offerings in terms of occupational programs or the expansion of
existing programs.




10.
11.
12.
13.
14,
15.
16.
17.

18.

19'-

20.

21.

22.

23,

LARGEST EMPLOYERS IN NEWARK

City of Newark ' 12,667
.Prudenéial Insurance Co. of America o 9,607
United States of America - 6,538
N. J. Bell Télephone Company 4,959
Western Electric Company . ‘3,600
Public Servire Electric & Gas Co. 3,581
Bamberger's - . 3,500
College of ﬁgdicine & Dentistry of N.J. 2,?00
County of Essex 2,655
State of New Jersey . . 2,261
P. Ballantine & Sons | 2,000
Westinghouse Electric Corp. . 1,640
Anheuser-Busch, Inc. 1,518
Engelhard Minerals & Chemicals Corp. 1,506
Weston Instruments ¢ 1,318
Mutual Berefit Life Insurance Co. 1,268
Rutéers,-Thé Stété:University 1,200
The Eveniug News Publishing Co. 1,100
Federal Pacific Eléctric Co. 1,000 A
Hahne & Cémpany 950
Fireman's Fund Insuraﬁce Co. l850
J. Wiss & Sons Company _ 800
_Wagner Electric éorp. o 700
General Instrument Ccrp. j~ . | 600
Celenese Flastic§ Compaﬁy - ‘ . _ 561
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How far can you go without
four vears of college?

A lot of people think that careers are meant
for college graduates —jobs are for everybody
else.

Ten years ago, they may have had a
point. :

But something’s happened recently to
change all that. A revolution in science and
technology. _ .

You've seen men land on the moon—
heard of heart transplants—read of planes
that will cross the Atlantic in just two hours.
Every field of science has had a comparable
breakthrough. )

What does all this have to do with you?
Simply this.

The scientific and technological revolu-

tion is creating career opportunities —literal- -

ly by the millions. The demand for people

with technical skills is growing twice as fast
as for any other group, while jobs for the un-
trained are rapidly disappearing. There

" aren’t enough applicants to fill technical po-

sitions open now. Yet the U.S. government
estimates well over 1,000,000 more will open

by 1975.

If you have a good scientific or technical
education, you're all but guaranteed work.
Exciting, meaningtul work—at double the
salary of the average high school graduate.

And you no longer need four years of
college to start out on a scientific or techni-
cal career.

You can break into any field —from
medicine to computers to engineering to the
space program—with only a year or two of
education. Just become a technician.

Fourth Edition



What is a technician?

Roughly speaking, technicians are people
who work directly with scientists, engineers
and other professionals in every field of sci-
ence and technology. .

Technicians' duties vary greatly, de-
pending on their field of specialization. But
in general, the scientist or engineer does the
theoretical work. And the technician trans-
lates theory into action.

The best-known technicians right now

-are probably the ones who work with com-

puters. But there are many other kinds.

Look below. You'll find a list of the types
of technicians now in the most demand—
along with a brief description of the kind of
work they do.

- A wozd to the ladies. While most of the
technizian jobs traditionally have been filled
by mun, these traditions are beginning to
break down. Therefore, the time has come to
follow your interests and aptitudes. You
cannot be expected to be employed at men'’s
jcbs (so-called) unless you are trained for
them.

Types of technicians:

AERONAUTICAL AND AEROSPACE —
Work on design of space vehicles, missiles,
sapersonic aircraft. Help solve air traffic
control problems. Help explore space. The
aeronautical and aerospace field is growing
co quickly, these are just a few examples of
the work this technician does.

AIR CONDITIONING AND REFRIGERA-
TION —Help in the design of future astro-
domes, spaceships, sea laboratories, ultra-
modern homes and cities under domes-the
air-conditioning, refrigerating and heating
systems of the future.

AGRICULTURAL —Work on the scientific

production and processing of food and other .

things that grow. Act as consultant on farm
machinery, agricultural chemicals and pro-
duction techniques.

ARCHITECTURAL AND CONSTRUCTION

—Work on projects to rebuild our cities.-

Develop new building techniques, and new

materials for building. Through city plan-
ning, help with the sociological problems
that plague our inner cities.

AUTOMOTIVE — Assist in the design of new
traffic control systems. Help in the planning
of tomorrow's cars, especially smog control
devices, automatic guidance systems, and

.new safety features. Work on the problems

of mass transport.

CHEMICAL — Work in new fields of chem-
istry, especially biochemistry, chemical
engineering. Help develop new materials
from chemicals, especially new plastics,
new foods, new fertilizers, new anti-pollution
agents.

CIVIL ENGINEERING — An important field
with several branches. Among them: 1)
Structural technology: work with computers
to find : +w building techniques for sky-
scrapers, bridges, docks and related struc-
tures. 2) Highway technology: you'll be



working not only on roads, but on auto-
mated transportation, airports and ports.
3j Surveying technology: help map and
develop unconquered territory in all parts
of the world.

COMMERCIAL PILOT — Pilot airplanes and
helicopters. Act as cabin crews in commer-
cial aircraft. (These careers call for exper-

ience after your 2-year educational program.)

ELECTRICAL —-Work with new electrical
devices—like portable power systems for use
in remote areas, fuel cells for use in space-
ships, sea labs. Help design electrical sys-
tems for tomorrow’s homes, factories, etc.

ELECTRONIC —Work in new electronic
fields like miniaturization, solid-state devices.
Work along with scientists in new bioen-
gineering systems. Work on fourth-genera-
tion computers, teaching machines, etc.

ELECTROMECHANICAL — Helpdesign new
information systems, new computers. Work
on artificial hearts, other human organs
in the new field of biomedical technology.
Work on automated production equipment.

ELECTRONIC DATA PROCESSING —Pro-
cess and analyze business and scientific
data using new generation computers. De-
velop new systems analysis to solve storage
and retrieval problems. Help develop new
teaching machines.

FIRE PROTECTION — Develop new fail-safe
systems for supersonic transports, sea labs
and other artificial environments to make
them safe for human habitation.

FORESTRY — Help care for, protect and har-
vest forests. Develop and conserve wildlife
and recreational resources.

HEALTH SERVICE —-Work with medical
teams as assistant or nurse on the new fron-
tiers of medicine. Work on bioengineering
“techniques to save and prolong life. Work
in dentistry and oral surgery.

INDUSTRIAL PRODUCTION — Help design

new production methods — particularly auto-
mated systems—and new materials, ma-

chinery, and control systems to make in-
dustry even more productive.

INSTRUMENTATION — Work on the instru-
ments that have brought about space ex-
ploration, new medical techniques, auto-
mation, pollution control and other modern
miracles.

LIBRARY AND INFORMATION SCIENCE —
Work with professionals in acquiring, pro-
cessing and circulating information mater-
ials; in organizing materials for use; and in
assisting patrons in locating materials. Pub-
lic or special libraries and information cen-
ters, school library media centers.

MARINE LIFE AND OCEAN FISHING —
Develop new procedures for harvesting food
from the ocean. Help discover new minerals
beneath the sea. Work on conserving the
ocean'’s natural resources.

MECHANICAL DESIGN—Work on pro-
ducing new kinds of machines for tomorrow’s -
manufacturing plants, hospitals, homes.

METALLURGICAL — Help develop and pro-
duce new “‘miracle’” metals and metal alloys
for use in construction, machinery, medi-
cine, etc.

NUCLEAR AND RADIOLOGICAL — Help

‘research, develop and produce nuclear de-

vices and atomic power plants. Use radio
isotopes in industrial and health fields.

OCEANOGRAFHY — Explore the ocean's
chemistry, geocrraphy and mineral resources.
Develop ways to use.them. Develop manned
underwater sea labs.

OFFICE SPECIALISTS — Accounting, finan-
cial control and management. Scientific,
legal, medical or engineering secretaries.

POLICE SCIENCE — Work on new, scientific

methods to detect and prevent crime.

SANITATION AND ENVIRONMENTAL
CONTROL —Help improve man's environ-
ment and protect natural resources by scien-.
tific means. Help prevent or contrs! air and
water pollution. Inspect and prevent contam-
ination of food. Centrol waste dispoesal.



How 1o %ecoméa technician.

You can qualify for some technical positions
with just one year of study after high school.
Most take two years. Some require a degree
that’s called an A.A.S. {Associate in Applied
Science).

Three kinds of schools have programs
{or technicans.

1. TECHNICAL INSTITUTES. These give in-
tensive courses concentrating almost entirely
on what you will need to know in your career.
Since technicians must understand why
things work as well as how they work, techni-
cal institutes give some courses on scientific
theory and mathematics. But these are held
to a minimum. ’

2. JUNIOR AND COMMUNITY COLLEGES
offer programs similar to a technical insti-
tute’s, but with more emphasis on theory—
and also some courses in liberal arts. If you
decide to continue your education and get a

4-year degree, you can often transfer credits
you earn to most 4-year colleges. This holds
true, .not only for junior colleges, but for
technical institutes, as well. ~

3.AREA VOCATIONAL - TECHNICAL
SCHOOLS. The sub]ects they teach are
geared to work available in the area where
the school is located. Area schools have one-
year as well as two-year programs. They also
offer some courses on the high school level
and some adult education courses. Admis-
sion requirements are liberal.

All three types of school are primarily
for high school graduates. If you're not a
graduate, don't worry. Most of these schools

can help you arrange to complete your high

schocl education. Special work i high
school science and mathematics also helps.
If you're still in -school, check with your
counselor.

What about money?

Private industry, state governments and the
Federal Government all sponsor scholarship
programs for technical students. Scholar-

ships, of course, are limited-in number. Even -

if you don't get one, there are still many stu-
dent-loan programs for people who want to
become technicians.
Most technical schools can also arrange
part-time work in your field of specialization.
In fact, this may even speed your career.
You'll be getting actua! practical experience
of what you're studying iri the classroom and

[

laboratory.

Your high school counselor can tell you
about scholarships and student-loan pro-
grams in your area. Once you choose ‘a tech-
nical school, the stalf there can fill you in on
part-time jobs.

If you're a veteran, the G.I. Bill could
pay for your technical education. Check with
the Veterans Administration. Finally, many
companies will pay fsor technical courses
taken by qualified employees. So check W1th
your boss, as well.



How fo find out about
technicai schools near you.

There are four places you can write for

nationwide directories of accredited schools

that offer technical education. These direc-
tories cover most or all of the fields descnbed
in this booklet.

ECPD.*

Guidance

345 East 47th Street
New York, N.Y. 10017

National Association of Trade and
Technical Schools .
1601 18th Street, N.-W.
Washington, D. C. 20009

Accrediting Commission for Business
Schools

United Business Schools Assoc1at1on
1730 M Street, N.-W.

Washington, D.C. 20036

Occupatioanl Education Project

American Association of Junior Colleges
One DuPont Circle
Washington, D.C. 20036

<

You can also study to be a technician at
home. For a list of accredited home-study
schools, write:

National Home Study Council
1601 18th Street, N.W.
Washington, D.C. 20009

For information on state or community
schools, and ratings of the schools in your

area, see your high school counselor. Since
he knows your abilities and interests, he can
also help you pick the field to specialize in.

The local office of your State Employ-
ment Service keeps up on the technical
schools near your home. They can help you
pick your special field through vocational

testm%
ere may be community organizations
with youth-counseling services, as well.

If you want more detailed information
about any of the following areas of speciali-
zation, here's where to write:

Library and Information Science:

Library Education Division
American Library Association
50 East Huron Street
Chicago, Illinois 60611

Chemical:
American (,hem1cal Society
1155 16th Street, N.W.
Washington, D.C. 20036

Health Service:
N=ztional Health Council
Fealth Careers Prcgram
174\) Broadway
New York, N.Y. 10019

Electronic Data Processing:
American Federation of Information
Processing Societies
201 Summit Avenue
Montvale, N.J. 07645

‘Engineers’ Council for Professional Development—in association
with the American Society of Engineering Education and the Engi-
neering Manpower Commission.



No matter
what kind of technician
vou decide fo be...

You're all but guaranteed work: There
aren't enough people to fill the technical po-
sitions open now —yet well over 1,000,000
more will open in the next few years.

You'll have a meaningful career—not an
ordinary job. Technicians are at work right
now on every advanced project—from the
cpace program to 4th-generation computers
to cancer research. You'll have interesting

work—and the knowledge that you're re-
sponsible for building the world of tomorrow.

With two short years of schooling—you
can make double the salary of the average
high school graduate. Technicians make
$120-200 a week right out of school. And
you just might double that salary within five
years. Start planning for a technical career
today.

This booklet has been prepared as

a publ:c service under the guid-

ance of the U.S. Office of Educa-

tion, The Conference Board, The

Manpower Institute and The Ad-

vertising Council with funds

made available by the following

organizations:

Alcoa Foundation

American Telephone & Telegraph
Company .

Armstrong Cork Company

Avco Corporation

Bechtel Corporation .

Bell Telephone Laboratories

Bunker-Ramo Corporation

- Burroughs Corporation

Carrier Corporation

Corning Glass Works
A. B. Dick Company
Dictaphone Corporation
E.I. duPont de Nemours
& Company
Eastman Kodak Company
Electronic Industries Association
Ford Motor Company
The Foxboro Company
General Electric Company
General Motors Corporation
General Telephone & Electronics
Company
Honeywell, Inc.
Ingersoll-Rand Company

. Inland Steel Company

International Business Machines
Corporation .

International Telephone and
Telegraph Corporation

Litton Industries

Lockheed Aircraft Corp.

National Cash Reg::ter Company

North American Rockwell
Corporation

Olivetti Underwood Corp.

PPG Industries, Inc.

Chas. Pfizer & Co., Inc.

Sperry Rand Corporation

Standard Oil Company of
New Jersey

TRW, Inc.

Western Electric

Westinghouse Electric Corp.

Xerox Corporation
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INTRODUCTION

The beginning of this study occurred as a reSul£,of
Newark's Mayor Kenneth Gibson in July 1972, asking to see the
development of career training alternatives to the public
schools. He sought a solution to this problem over the next
two years,

As a direct result of this message, the Greater Newark
Chamber of Commerce created a Career Education Task Force to
study and prepare findings for Chamber review. The study was
conducted by a five member team composed of representatives
of the Mayor's Educational Task Force, The Greater Newark Chamber
of Commerce, Rutgers-Office of Newark Studies, and the New Jersey
Bell Telephone Company.

" The task force requested and received assistance from
the business and gove;nmental community through the Of:lice of
the Greater Newark Chamber of Commerce. When the vast resources
of the governmental, educational, and business sectors are
combined, it is agreed that procedural and organizational
structure can be strengthened. This combination will also
assist in the search for methods to .improve career educational.
éppertunities for-the students of Newark gchools.

A direct dependency exists between the business =
governmental and educational sectors in providing career

education for Néerk's students. A major goal of the educa-



tional process is to turn out employable graduates. Achieving
this goal depends upon the match made betweén programs and the
heed for emplo?ees. What better way is tﬁere to achieve

this than to have an ongoing balance between'projected

demand and current programs? The yokeing of business;,
éovernmentaland educational expertise.identifiéd a number

of factors necessary to aséure.an efficient and effectivé
program for career education:

1. Clear,‘goncise, well formulatedistétements of
poliéy which take into account the existing
organizational structure, community variables,
quality of supervision and the allocation of
performance responsibilities.

2. A well balanced organization where internal
coordinﬁtion is effective and where external
coordination is systematic.

3. Sound written procedurés which provide useful
controls, recognize overall problems, and
encourage suggestiqns for improvement from
operating personnel.

4. Effective utilization of time and talent oﬁ
administrator, staff and Students.

5. Comprehensive and readily available performapce

| standards whiéh deal'with quality and economy |
of operation.

6. An appraisal program utilizing resulﬁs, data

observations, inspections, etc.

.




7. Adequate facilities - money, people, moderﬁ
equipmeht, space, etc.
Within the time'available and the limits of this
feasibility study,fthe survey team used thesé factors as
guides for the review of Career. Education plans and programs

of City, County and State Agencies involving Newark School

Students.




DEFINITION OF CAREER EDUCATION

" There is no single agreed upon definition of Career,
Education. Only in an operational sense can statements be made
" which include and exclude those factors which apply to Career
Education.
In 1971 U. S. Commissioner of Education, Sidney P.
Marland, Jr., stated that a restructuring of the elementary
and secondary school curricula should occur.
"...to familiarizing youngsters with basic information
"about occupations in the primary grades, to help them
get exposure to real work situations in the middle
years, and to prepare them in senior high school
either to enter their chosen field with a marketable
skill at graduation or sooner, or to go on for

technical or professional training at the college
level. '

Associate U, S. Commissioner Robert M. Worthington
described Career Education in 1971 as in part:

...a bold new design for education that will effect

a blend of academic, general, and work skills learning

so that individuals passing through the system will

be ready for economic self-sufficiency, for a personally

satisfying life, for new learning experience appropriate

to career development and vocational interests.

Several states have worked out their own operating
objectives: As an example the State of Arizona adopted seven
legislative objectivesg in 1971 concerning Career Education:

1. Insure 40% high school students involved.

2. Provide testing and counseling.

3. Adopt "World of Work" program.

4. Plan for teacher retraining.
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5. Participate in-pre—apprenticeship-brograms.

6. Intensify on~thé—job training opportunities.

7. Conduct ‘in-service workshops statewide. .

Roman C. Pucinski, U. S. Rebtesentative, 11th District
of Illinois, stated his philosophy of rareer education:

The éxisting categories of curriculum - general,

vocational, and college preparatory - do not meet the

individual and changing needs of today's students.

It is important that every student learn the skills

he will need to live by. Whether these skills are

academic is beside the point. We will have to move

away from the present vocabulary and go back to the

basic premise that education is a preparation for li:ie.

.Other factufs are.included in the concept: career
~education is not another name for vocational educauion; career
_education is a ‘K-12 process; cafeer education should not track
people into fixed careers, rather it should prepare .: studen£
to enter the wofld of.wdrk through business skills or through
‘préparatiou for advanced education; cafeer educationvrequires
that students know and practice ﬁahy things requifed in the
world of work such as the work ethic, good citizenship,
compétent communication, manipulation skills, etc.; career
education places & heauy reliance on knowing what present
and anticipated job nzeds exist and upon an ongoing reiation~
ship between school and i:he business community so that curriculum
and facilities are keptrcurrent with the world of worﬁrhetc.

In order to crystalize its thinking, the task force
came to an agreement that a good operating .goal for Career
Education in Newark goes as follows:

ERIC
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Career Education fOr'Newarkrrequirés that school aged
students be involved in educationul programs of occupational
awareness, exposure, and preparation 'so that each graduaée nay
ha?e a marketable skill and an increase in his options ranging
ffom a technician té a professional rather than limited optioné
offered by traditiénal vocational education which focus toward
é one—way-giVen géal. " This requires active participation in
the procéss by the_educétional, business, government, and labor
sectors of Newark. The success of a program in Newark can be
measured by performance. Tne continued success depeﬁds upon

a plan to establish an on-going evaluation of the programs.



METHODS OF STUDY

The deﬁision to undertake this first étgpxhaskhad
the support of all education agencies involved. .This-whoie—
hearted support and cooperation with such a broad study
reflects credit upon the Newark Superintendent of Schools;
the Superintendent of Vocational Schoolé,'Essex'Countyi
the Associate'State Direéto: of ﬁocational Educaﬁioﬁ; and
the President of Eésex,County College. This cooperation
alonngith the support from the Chamber and the Mayor's
Education Task Fdrce have been instrumental in thiubreport's
preparation. | |

.The report is a summary of the findings made from

visiting three of the four public school'agencies'involVed in

-preparing school students with job and career abilities. A

survey was made of the public school program, the programs
occﬁrring at the four Essex County Technical-Vocational Schools
and at thé State operated Multi-Skill Center. The fourth
center, Essex Community College was not visited since at the
inceétion, this survey restricted itself to public schkrol

aged students.

In our visits to these agencies we also received
complete cooperation. All staff which we visited were helpful
in providing answers needed for this work. At no time was any
effort made to influence the task fo;ce in its work, rather
all agéncies tried to'provide information which would be

useful for our purpose.



Within the short time period available for investi-
gation we are the first to recogﬁize that our findings-may
change as more complete details are gathered. This was
recognized in the plan. We set out to make a feasibility
survey, to organize our findings, and to relay them to the
Chamber for a go-ahead toc extend the detail and formulate
é series of recommendations for the develépment of an overall
plan for fCafeer Education" for Newark students.

In addition to working with the local échool persons,
the task force has been in direct contact with county, state
and federal career education persons. We have become aware
on a first - hand basis of career education in New Jersey, in
New York City, Philadelphia, Washingtdn, D. C., Dallas, Texas,
and Wilmington, Delaware. Our survey of written material .
has been extensive and can be found in the bibliography.

Findings of these visits and consultation resulted
in enhancing our insights into career education models which
appearea to have hijh workability or low potential for_Newark.
Our preliminary decision found that the "school-based" model
(education occurs at a school setting) had the highest poten-
tial for Newark. We rejected as less appropriate the "employer-
based" model (education occurs at the employer's p:emiseéyf"‘;
since other cities had experienced both high costs and limited
emplover capacity to accoﬁmodate more than a small amount of

students.




EXTSTING ORGANIZATIONS INVOLVED 1N CAREER EDUCATION

There are curreﬁtly three public agencies} the city,
the éounty, and the staté, which prbvide some so;ﬁ of "caréer
educationf for school aéed people in Néwark. In ﬁagnitude,
the County Vocational Edﬁcétion system services lissex County
students of which i736'are Newark 2th, 10th, 11lth, and 12th
qradé students. These students are located in' the four
county schools. | s

Bldomfield Vocational Sc¢hool —-288

Irvington Vocational School = 391

Newark Vocational School - 466

Thirteéhth Street Vocatioﬁ%l School - 597

The city public schools havé a series of programé wnich
cover at one‘time nr another an estimated'GO% of K-12 pupils
in some form of career-awareness. |

f;ftjb-other programs include:
World of Work - Cdnstfﬁdtion and Manufacturing
Cooperative program - Distributive Education,
Industrial Arts

IndustrialkArts - Carpéhtry, eléctronics, metal

shop, etc.

The'Multi—Skill Zenter concentrates on training un-
employed and underemployed adults and persons not in school.
This is the largest agency of this type, is state operated,

and is located at 187 Broadway, Newark. Since 1965, 6000

persons have completed training at this location.
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CURRENT PLANS TO INCREASE THE AMOUNTS OF CAREER EDUCATION

FOR NEWARK STUDENTS

City Schools:

The schéols have extended *the two yeaf junior high-
school level "World of Work" to all schools. Plans are currently
being laid to develop a program.of this sort where girls will
also participate. .

A World of Transportation proposal is currently being
studied by the schools. A report on this survey is expected
by June 1973.

A large number of federal programs exist in ﬁewark,
These.programé by-in-large are dropped as their funding expires-
As an example, oné of the larger programs, the "Career Education"
trial at Peshine-Weegquahic, will egpiré Juﬁe 1973 Withbut any
current plans to provide continued ﬁunding.

County Vocational Schools:

An Essex County Technical Career Center is Eﬁrrently
being built. This center expects to serve 1000 persons on a
oprn type of program. (School dropouts,returning servicemen,
hbusewives, job upgrades, underemployed persons, etc.). The
public schools, are hoping that some portion of the center can
be made available to public school students.

T'he County_schools-are ready to receive some 100
shared-time students from Barringer High School. These students
will participate in vocational programs hali-day while remaining

resident in their home high school for the other half day.




Essex County College:

An understanding has been reached to provide some
-_mini courses at the College for the Peshine-Weequahic “Career
. Education" ﬁroject. It is expected that 40 éﬁudents will
pa;tiéipate in this trial this year.

Newark Manpower Training Skills Center:

Plans are being prepared to send students to the

Multi-5kill Center in the Spring of 1974. While final plans

are not firm, the center plans to be able to také 800 Newark
,studeﬁts on a shared time basis. Current plans call for the
program called "COED" to provide 12 occupational clusters

ranging from distributive education to health occupations.

This means that stﬁdents spend half a day at their pgblic schools
g=tting the academic education. The other half-aay will be spent
at the center for occupational trainingt A fouf million dollar
-building addition is now underway. The Center's ability to-
agree to take 800 shared-time Néwark High School students is a
fortuitous one made possible by the working together of State

and local school people anxious to increase career education

positions and to operate on a demonstration basis.




1. PLANNING FOR CAREER EDUCATION

Wﬁile the study team found cordial relations between
the four agencies involved in career education for Newark's
students, it failed to observe a working structure that laid
out a fundamental plan for Céreer Education. We: found this
the overpowering observation of our survey. WHile incidents

of cooperation were observed, mcost of these were largely of a

-~

serendipitous nature.

We felt that a basic problem impinging on the lack
of overall planning is the independent nature of the four
educational agencies. Inter-responsibility between agencies
has not been defined and has therefore been largely non-existent.
Yet from a pfacticai point of view there is no reason to seek a
radical solution to this four legged career educational structure.
To do aﬁything'that'unhinges the existing structure would reguire
substantiél légiélative reform. We believe there is the need,
desire and capability within each agency to work under an overall
plan with the other agencies. ‘The important factor here iS,h°W.
such a plan can be devéloped and how each égency can work under
its design while maintaining its own.adm;nistrative and policy
making governing body. |

our invesfigations of working mcd=1lge in other urban
cities suggest that the active participation of business-industry
in career education is required, can be obtained, and is bene-

ficial to the community.
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our findings seek an in depth look into the need
fdr an overall plan and intc the various alternative available

to establish working coordination between education and’ business-

industry.




- 14 -
2. JOB SURVEY NEED

We discovered that two agencies are currently
planning-job surveyé_and each is unaware that therther has
plans to make a similar study. A iob survey seeks to identify
present and future job needs so that they may be translated
intd training needs. Xnowing employ¢r needs requires that
there also be a knowledge of the training capacity of public
and private training-agencies. We did not find ény information
of this type.

| Qe wefe unable to find any recent job surveys or for
.that matter any old job surveys. Without such data it would
appear that schools, while aware of some job needs, would be
unaware of the overall and future need. This lack of full
knowledge seems to be a fundamental requiiement without which
a plan to match edugation with jobs would be impossible.

A need exists to see that job surveys are Planned
and carried out on a regular basis so that a high meld may
occur between education and jobs. How this should be done
should be determined by a deeper review of the overall:needs

of each agency.




- 15 =
3. FINANCING ACTIVITIES

Two agencies compete directly for state funds
made available ﬁhrough State and Federal Vocational Education
funds. We saw no cooréination of effort in this process which
determines how many "bucks" are available for épproved proygrams.

The city schodls received $650,000 of vocational
education funds in 1972-73. Next year the request is for $1.2
miliion. Newark city SChqols see a contradictioh in thé fact
that they receive 2.4% federal money made availaBle to New Jérséy
yet they enroll 5% of the New Jersey's students. Further, Newark
has the highest unemployment rate in New Jersey.

HIn the matter of non-local funding, reqﬁests for money
require that certain local, state and federal guidelines are
adhered to in preparing, augmenting and evaluating programs.
Frankly, our'review disclosed major problems in getting proérams
started on time and showed that many programs after a two year
run are dropped. This does not assure an efficient and thorough
use of non-local money.v Problems in this sector are both éonf
ceptual ones‘where a better federal plan would help Newark,
and operating ones where bureaucracy and approval authbrity
slow down the procéss.

The County Voqational Schools do not seek funds unless
they know of their availability. This is an accommodation to
the lack of staff necessary to do the leg work in funding.

This approach may be counter productive to obtaining outside




One of the several dilemmas faéed by the County
Vocational -Schools is the prepafation of curficulum at the
new technical career éenter. The Economic Development Admin-
istraﬁion money waé méde available for cons£ruction of the
new center. The center, expected to open in September 1973
has no money with which to plan curriculum.

The other dilemma occurred as a result of a con- .
struction bid lower than expécted,_in'fact one million dollars
less than approved by E.D.A. Building specifications were
issued without alternatives,a logs which might have provided a
basement for £he new‘center..

| There is a need to‘exaﬁine the fiscal arena -~ do

the Newark séhools secure a fair share of state federal funds -
what ways are there to coordinate funding efforts - are opera-
tions éimilar enough to utilize some of the expertise in the
publié séhoo; for vocational school fiscal assistance - what
might be done to qualify for federal funding without the
necessity of breaking the educational continuity - considering.
the fundin§ available, how does this relate to performance, to

obtaining jobs, etc.




3. RELATIONS BETWEEN THE EDUCATIONAL AND BUSINESS COMMUNITIES

When we identified ourselves as Chamber of Commerce
representativeé we were more often met with a loock of astonish-
ment. Most educators do not have any working relationship
with the Chamber.

While educators must form advisory committees as a
legal requirement to obtain vocational education money, we
found no evidence of any formal Chamber fnvolvemént, The County
Vocational School has had a single advisory group for some years.
This was forme. through the business-labor contacts that existed
in the schools.

The public schools have a series of advisory committees.
The most recent one formed in January 1973. Again the Chamber
was not a group consulted for'membership suggeritions.

While the Chamber members provide many vepresentatives
for these committees, few are recruited under the aegis of the
Cﬂamber. We found little evidence of any susgstained Chamber
activity in Vocational Education or for the new concept Career
Educatioﬁ.

As a rgsult of this limited relationship, a great loss
appears to have occurred between educators and the Chamber. -As
an example, educators'may be‘looking for job informatioh and
must go piecemeal from one industry or buéiness'to another for
help. Chamber membefs;may find that Newark graduates are unable

to read or cHmpute or maintain good attendance yet they have no
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regular and formal ccmmunications link with the schools.
These are brief examples of actual conditions which we
observed.
Perhaps most importantly, the joint support that
could be gained by both parties, both at a local and state
level are lost in the misséd fcrmal relationship. Education
and jobs go hand in hand. It would appear prudent to establish
and formalize the relationship between educators and the Greater

Newafk Chamber of Commerce.
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5. PROGRAM DUPLICATION

That there would be program'duplication between
public and vocational school is easily understood since each
agency operates independently of the other. Neither system
is aware of what the other is doing in other than an informal
way. Public School people would like to have more information
about vocational programs.

We found that our questions about program duplication
of courses in things such as auto mechanics, machine shop, etc.,
were answered on the basis of the vocational schools having
a more>intehsive nrogram. The étudy team felt that program
duplication should be avoided unless there is a clear indication
o0f career need sincc it will affect personnel, program, and
equipment expenditures.

As more job needs are identified there is an addi-
tional reason to sece that program duplication is avoided.
Public schooi educators and vocational school educators should
haye full knowledéevand concurrence with each other's plans.

The emergence of other educational facilities -
ﬁhe Skill Center, the College and the Career Center offer
’abﬁndant-evidence tliat program duplications should be avoided.

Actual program duplication should be identified
and a determination made to reduce duplication based upon

the fundamental plan for Career Education for Escex County.



6. OUTDATEDNESS OF FACILITIES AND PROGRAMS

Our survey disclosed that most of the sustaining
programs are agéa, some as old as 25 yeafs. So also is some
of the equipment.l

At the vocational school, plans are currently being
followed to change cettain programs. We believe that a
fundamentalrlook is réquired of all programs. Our ability
20 evaluate this are2 rests largely upon the lack o evidence
of specific job placement.

We became aware of the work of the advisory committee
in their recent study of facilities and the successful updating
of egquipment. Nearly 1 1/2 million dollars was spent to provide
up-to-date egquipment.

Our findings at the public school suggested a similar
need to look at existing eguipment and programs. Statistics
were not available to make a full evaluation of program
effectiQeness.

One of the members on the newly created Career
Education Advisory Board of Public Schools told us "let's'
get rid of general education and replace it with career
education - it can fake the place of the old géﬁéral subjects
which shuts off our kids." 1Is it possibleithat new career
choices not available in the day school be offered in their
place: nursing, child care, sports and recreation, data
processing, government civil sérvice, banking and insurance,

o~ Plice-fireman's training, etc.

ERIC
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Our investigation of this area cf career offerings
and curriculum preparation showed that the course development
necessary for the new Essex County Technical Career Center
is estimated to cost iﬁ excess of $250,000. While unlikely,
it is possible that the center will be completed without
course materials.being prepared.

A more detailed investigation of this area is
required to ascertain curriculum, program and facilities

needs.
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7. PERFORMANCE MEASUREMENTS

Considering the fundamental objective of career
education to prepare students for options ranging from
technicians to professionals,few performance statistics
are available.

Public school educators provided us with a i970
study of high school graduates. Fifty-seven percent of the
sample are attending college or advanced éducational institu-
tions. We were unable to locate studies of the other forty-
three percent. While we are.certain that such studies must
be available, their lack of visibility suggests that their
imporfance is lecs than the advanced education statistic.

The latest follow up study available at the County
Vocational School was 1966-67. These statistics disclose
that 86% of graduates available for work were employed. Yet
the report is outdatéd—nearly six years old. We could not
find employment statistics by school or by trade. The lack of
statistical information may inhibit &n analysis of the course
suitability.as to student selection, curriculum, instruction,
placement, advisement, etc. It also does not allow a school
by school analysis of performance effectiveness.

B pata brepared at our request for one vocational
schodl for the 1971-72 school year showed 51% students avail-
able for work vs. 70% available 1966-67. Statistics also

show that whereas 86% were employed in the trade in 1966-67, only




35% were so employed in 1971-72. Meeaningful analysis
requires regularly prepared performanée statistics.

40% .absenteeism exists among students in one'of the
trades. This compares unfavorably with any industrial standard.
If our information is correct, a major prcblem exists for
students in the school. As important, students with such
records, despite trade excellence would be expected to have
castastrophiédifficulties holding &« job or succeeding in
advanced education.

This confirmed a finding established in our research
and visitations. Most employers expect skill competence and
most times get it. All employers need regular attendance to
produce their product. Where this does not occur, persons no
longer hold jobs.

Managerial styled performance measurements must be
regularly available to school executives. One way to obtain
these statistics is to have the respective board require the
SuperintendentAto make a regular report on the status of
education judged by performance standards. This would enable
the Superintendent to have data of this sort available to him
at all times and to recommend éppropriate action. Without such
data, little but good guessing can provide constantly improving

programs.




8. RECOMMENDATIONS AND SUMMARY

There'have been seven areas selected upon which
the study team has taken a point of view. Fundamental to
all of these ‘s a need to collect the energies of business -
industry - education - and govérnment.to get the educational-
employment job done for the urban center. These needs havé
been observed in other urban communities and solutions have
been offered, tried and evaluated. These programs, under
constant business-education evaluation are currently working.

The opeh question is will all factions work together,
tqke‘the hard steps toward educational reform, include the
business community in the process, and provide an organizational
structure that will enable a drastic change in the output of the
career education facilities available to Newark students?

Newark has identified the need to take action and has
made»a preliminary step toward it. Newark can provide a plan
as other urban communities have also created plans. These
plans are working and they are beneficial to their communities.

Cur fundamental recommendations for Newark follow:

1. Establish an overall plan‘for Career Education.

This requires all agencies to work together to
develop and implement the plan.
2. Find out what the current job needs are and

keep this updated so that education matches job

needs.




3. ‘See that funding efforts are coordinated
between agencies. See alsé that tﬁe type of

~ funding w;ll'insure thorough.and efficient
education.

4. Formalize the educator - Chamber of Commerce
relationship. Both planning functions and on-
going relationship need the assistance from both
groups.

5. ©See that duplication in programé ié aVoided.
Where there is a need for duplication see that
£he best use is made of common resources - staff,
facilities, employers, etc.

6. Analyze the career programs - do they meet today's
needs - a;e there enough programs in job areas
unprepared fbr in ﬁhe schools‘- should some of
the general education courses be replaced, etc.

7. Establish and maintain performance statistics.
Use these°as evaluation tools to keep the system
in balance.

8. Provide manpower to complete the study and to see

that its recommendations are accepted and imple-

mented.




